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Dear SPE Members;

SPE Java Section Newsletter is issued every other 
month; they are printed 1,500 copies per issue, 
circulated among members, industry leaders, 
stakeholders (staff and manager), and students. 

In order to improve the content of our Newsletter, 
we urge you to send us an article worth sharing to 
update and enrich our reader (at no cost to you), 
with application of certain technology, and/or CSR 
activity which made an impact on our industry.

We would also like to invite your Company to 
place an Advertorial, which serves as a showcase, 
at the same time to cover the cost of printing 
the Newsletter accordingly to the following fee 
structure with effect July 2012:

 

Note:  
1. Full page size is 21x28cm with format of .pdf 

or .jpg and resolution of 300 dpi.
2.   Article will be printed in Color only; paid 

article will also be displayed on our website, 
with the same duration.
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BP will launch the eagerly anticipated Energy Outlook 2016 in 
February, but already gave away a hint that low oil price will 
likely to stay longer beyond 2016. However, the long-term 
forecast of the energy industry is still very promising, as it has 
been predicted several times in the past years, and will unlikely 
be adversely affected unless there are dramatic changes in the 
economic and demographic. ExxonMobil corporate planning 
officers, as quoted in JPT, reminding us that the world is 
expected to use about 90 mbopd and 350 bcfd gas by 2040. 
They predict that demand will grow by 30% and gas by 60%. 
The IEA estimates that upstream all and gas activity will require 
$650 billion per year investment to maintain existing and future 
production. This scale of activity needs the brightest engineers 
and scientists to meet the growing demand. The oil and gas 
industry is still a great place to be for the next 25+ years; with 
the growing population we get 200,000 new customers every 
day to be served adequate energy safely, economically and 
responsibly. 

In our Section, as part of that collective task of nurturing 
the next generation, the focus of activities in the last few 
quarters have been on the students and young professionals, 
in addition to regular knowledge disbursement to the rest of 
the population. In this Newsletter, the Young Professionals 
Committee presents their technical and professional sharing 
sessions, including one during APOGCE. Java Section, through 
the Scholarship Committee led by Pak Teddy Komaroedin, has 
also completed the selection of the seventeen recipients of 
2015-2016 SPE Scholarship. I encourage the student readers 
to see some of their stories, which share the common feats of 
willingness to embrace challenges and being active students 
academically and beyond. The scholarship is possible through 
direct sponsorship and companies and members participation 
in SPE fund raising events.

I would also like to thank Craig Stewart, the Chairman of IPA 
and President of Ophir Indonesia, for his contribution at the 
APOGCE and the Young Professional session, and also for his 
ever-encouraging honest view of the acknowledgement of 
issues, and solutions, that Indonesia is facing. Craig highlights 
the double-edge sword of innovation, that brought us the shale 
oil that lead to oversupply and currently low oil price situation. 
It is also the innovation on optimizing the cost that will bring 

us out of the downturn successfully by taking the appropriate 
financial and operational risk without compromising safety. 
Craig also talks about additional challenges in Indonesia that 
hampers our ability to operate and produce while the domestic 
production is in decline. We need to find the right balance 
between maximizing government revenues and keeping 
the industry healthy. It is very insightful and in times quite 
straightforward reminder that I recommend everybody to read 
and discuss.

In other part of this Newsletter, Pak Robert Mathes, in his regular 
column, shares a little bit of historical evolution of organization 
system in our industry, from the development of silos to 
teamwork balance. Pak Peter Adam, continuing his Technical 
Writing tips, talks about perhaps the most important factor in 
writing: plagiarism, how to detect and avoid. In other article, 
we also touch the diversity as one of our industry stronger 
points with gender being the newest but not least important 
element. We hope to see an increasing percentage of women in 
Science, Technology and Engineering disciplines. This quarter 
also sees an interesting Distinguished Lecture on Uncertainty 
from Duane McVay from Texas A&M. This edition also draws 
the wisdoms from our past officers, Pak Bambang Sadarta and 
Pak David Kersey, as they share the benefits of being active in 
SPE to their career, and stories of some historical Java Section 
events such as the first ever Shrimp Boil. I will not spill the fun; 
you have to turn the pages and enjoy the story yourselves. Do 
not miss the Student Chapters activities and the pictures from 
the 2015 Shrimp Boil – another successful event that has been 
run for 27 years.

Lastly, I would like to remind all members that in early January 
we will have a Virtual Town Hall from SPE President and SPE 
Asia Pacific Chairman on the SPE and the status of industry. On 
behalf of the Java Section Boards and Committees, I would like 
to thank all members for support and contribution in 2015, and 
we are looking forward to seeing a more successful 2016. Merry 
Christmas and have a good and safe New Year festivities. 

Warmest Regards,
Hasbi Lubis
Chairman 2015-2016

Dear SPE Members and Readers,
Recently at the SPE Offshore Europe in Aberdeen in September, we saw a clear 
message that the oil and gas industry has a future for many years to come, 
from the number of participants, quality of the innovations presented, and 
the interest of the stakeholders. In Bali, APOGCE also sent out a similar upbeat 

message in an otherwise industry downturn. We do have challenges in the current low oil 
price situation. However, as Charles Woodburn, the Technical Chairman of the conference 
and the CEO of Expro, said that one of the industry challenges is inspiring the next generation 
and talent to come and stay.  We do not have crystal ball nor definitive timeline year-by-year 
of the peaks and troughs of the price outlook but we believe, and have high interest in, the 
continued growing demand of the energy, in such that the future generation professionals 
need to take the baton now. The industry shall give the framework of open discussions and 
honest dialogues to inspire them. We need to work together toward a sustainable long-
term program so that we do not lose talents or create a generation gap every time we face 
challenging economic situations, which may be more frequent in the future.
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Column
THE SILO EFFECT IN 
THE E&P INDUSTRY

Those of us who have been 
involved a while in the E & P 
industry have been hearing 

the traditional organizational 
model of an Oil and Gas company 
referred to in a derogatory manner 
as the Silos. This is nothing other 
than the remnants of the 19th 
century definition of Bureaucracy 
as Max Weber defined it, in which 
organizations were structured 
around disciplines with clear and 
distinct roles to ensure efficient 
performance.

This organizational concept was 
responsible for allowing the 
major industrial and financial 
behemoths of the late 19th and 
early 20th centuries to be born 
and to flourish well into the last 
quarter of the 20th century. 

The E&P Industry was not 
exempted from this phenomenon; 
let’s not forget the rise of Standard 
Oil Company, later the arrival of 
Shell, Anglo Iranian Oil Company 
(who later became BP) and most 
other majors. They all had their 
organizations based on the 
model developed by Mr. Weber 
and were like so many other 
businesses, hugely successful.

Until the 1960’s this organizational 
model went unchallenged. It went 
as far as permeating other non-
business organizations such as 

the Pentagon, the Catholic Church 
and the list goes on and on.

The first chinks in this armor were 
done by the implementation of 
the antitrust laws in the US that 
dismantled AT&T as well as Bell 
Telephone.

In the oil and gas industry, 
changes started occurring right 
in the aftermath of the 1986-87 
oil price crash, when Shell started 
to outsource everything being 
non-core business activities 
and organizing itself into Asset 
Teams. BP followed a similar path 
and pretty soon the entire E&P 
industry had embarked into some 
significant changes:

• It transferred its R&D activities 
almost entirely to the Service 
Companies

• They divested themselves 
of all drilling rigs and other 
hardware to conduct drilling 
and completion operations

• They shed the business of 
seismic data acquisition, 
whatever little there still was 
within operators organizations

Now, the consequences of these 
changes manifested themselves in 
many ways, not the least, the loss 
of knowledge because of these 

SPE FeaturedSPE Featured
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The key is to 
place equal 
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in the 
organization 
on both, the 

discipline 
Silo and the 

multi-cultural 
and multi-
disciplinary 

Team.
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divestitures and organizational 
changes. Organizing themselves 
around assets and grouping 
resources from the different 
technical areas (drilling, reservoir 
engineering, subsurface, 
geologists, geophysicists, 
facilities, production engineers, 
logistics, procurement, etc.) 
allowed for efficient management 
of the various large fields, but it 
brought with it a loss in discipline 
cohesion and knowledge 
management. Traditionally, 
Drilling, Completions, Reservoir 
Engineering, Subsurface, Facilities, 
Production, Procurement and so 
on where each sub-organizations 
within the company structure. 
This allowed for a strong 
discipline centered structure with 
strong knowledge control and 
management.

The downside was that the 
work processes were very 
much modelled around a 
manufacturing process where 
a project’s components were 
distributed to the disciplines, each 
doing their part but having little 
control over the end product, as 
each discipline usually worked in 
isolation of the rest. At the end the 
Production and Facilities groups 
had to somehow patch together 
what the others had produced in 
isolation from each other.

Lack of communication between 
the disciplines would inevitably 
lead to errors, repeat work, 
waste of resources because 
nobody was fully in charge of a 
complete project from design to 
decommissioning.

In the 1990’s the term Silo 
Organization became the 
nickname for these discipline 
centric organizations. They in 
themselves have many positive 
attributes, but it was this 

assembly line frame of mind that 
was at the root of the problems. 
If somewhere at the beginning of 
the process a mistake was made, it 
would not be recognized as each 
discipline would not question the 
work produced by the others, and 
only when the mistake would start 
causing problems down the line, 
would the error manifest itself.

Management understood that 
this way of working in isolation 
could not continue, as the costs 
and inefficiencies in a low price 
scenario ate away too much of 
the available profits.

Thus came the era of Teamwork.

Companies would assemble 
Teams to tackle the challenge 
of breaking down the traditional 
communication barriers as well 
as the distrust and unwillingness 
of the disciplines sharing their 
knowledge. Where Teamwork 
implementation was successful it 
yielded fantastic results, so much 
so, that we can’t imagine our 
current organizations functioning 
without “Teamwork”.

So the E&P companies started 
to experiment with new 
organizational models to tackle 
what seems a problem of 
conflicting objectives: on the one 
hand, companies want to maintain 
the strength of the core technical 
and operational disciplines, 
but they want them to function 
within Teams where all or most 
disciplines are represented. This 
forces the individuals to decide 
what activities and objectives take 
precedence, the team’s objectives 
and goals, or the discipline’s 
objectives and goals.

Many E&P companies thought 
they could maintain their 
Discipline centric organization, 

the proverbial Silos, but 
supplemented by well-structured 
and managed Teamwork. This 
approach will only work if the 
organization has very strong 
Team Leaders capable of 
controlling the team member’s 
natural tendency to favor their 
Discipline organization rather 
than the Team’s organization.

Other E&P companies tried to 
organize themselves around 
Assets or Projects, diminishing or 
almost eliminating the Discipline 
based organization. In other 
words, demolishing the silos once 
and for all and creating flatter and 
more responsive Teams. These 
companies have found that they 
are losing the core competencies 
of their Disciplines, because 
there is very little left of the core 
Discipline Organization.

In this ongoing process, 
managers have discovered that 
neither keeping nor demolishing 
the Silos solves the problem, 
as the organization needs both 
simultaneously: Silos and Teams 
working efficiently.

The key is to place equal 
importance in the organization 
on both, the discipline Silo and 
the multi-cultural and multi-
disciplinary Team. 

You solve the problem by 
addressing the individual and 
his/her relationships in the 
organization. The individual 
worker belongs to a discipline 
but also belongs to one or more 
teams or projects. Clearly, the 
traditional work relationship 
of one employee that has only 
one boss or supervisor does not 
adequately address a situation 
like this, where an individual 
is simultaneously part of two 
distinct organizational entities 
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within the same company. In 
fact, the individual has two 
supervisors simultaneously, which 
complicates a number of issues 
such as who has priority on his 
time, which objectives does he 
need to pay more attention to, 
who has the final word in his 
performance review and bonus or 
salary increases.

Any organization attempting 
to succeed at having this dual 
structure working, needs to adapt 
its management and HR culture to 
what is at times referred to a “Matrix 
Organization” where individuals 
have multiple accountabilities 
to different reporting lines and 
organizational units, and where 
their periodic performance 
reviews are distributed amongst 
these different accountabilities. 

Now, people might think this 
is impossible to achieve as 
theoretically you would end up 
with an almost infinite number 
of relationships where individuals 
would be interrelated to groups 
or teams having an innumerable 
quantity of bosses. This does 
not happen in practice, because 
all businesses have two distinct 
types of entities composing its 
organizational structure: those 
that group employees according 
to their specialty or discipline, 
and those grouping individuals 
working within an operational 
unit.

This becomes clearer if we think of 
it as the different business units in 
charge of generating the income 
of the company (business units, 
sales organizations, etc. who 
produce business transactions 
that bring profit for the company) 
and the supporting functions 
containing all the specialties 
required to allow the company 
to function (engineering, finance, 

administration, human resources, 
and so on). This will result in an 
individual having a specialty that 
is part of a business unit then 
essentially having two distinct 
areas of accountability: first, those 
inherent to their specialty and 
second those coming from their 
role within the business unit.

What this means is, that in a Matrix 
organization, every employee has 
two types of accountabilities: one 
type is very much business related 
and is commensurate to his 
influence on the financial results 
of his business unit; and a second 
type resulting from his specific 
skills and technical specialty.

So, in an effective Matrix 
Organization, any individual can 
have one or more supervisors, 
most commonly at least two, 
who manage his commitments 
via prioritized performance 
objectives that are negotiated 
between the supervisors and the 
individual. Performance reviews 
are conducted by the individual’s 
supervisors and rewards are 
proportionately awarded by 
each supervisor based on the 
individual’s performance results.

All other attempts at trying 
to keep a traditional style 
organization while attempting 
to “break down the Silos” will 
fail with a few exceptions where 
extraordinary leadership succeeds 
at overcoming the conflicting 
loyalties resulting from having 
to be accountable to more than 
one boss. Employees will always 
focus on those activities that have 
a direct impact on their benefits 
such as bonuses, incentives 
and salary increases. In other 
words, this is the stick and carrot 
that motivates and produces 
performance results.

Traditional organizations, or Silo 
organizations, are not efficient 
because a substantial number of 
its employees are not accountable 
nor do they perceive themselves 
as directly contributing to the 
financial performance of the 
company.

The paradox is that the actions of 
individuals at all levels within an 
organization always impact the 
bottom line of the business. The 
challenge lays in making individual 
employees understand how 
their role in the organization can 
contribute directly to either the 
success or failure of the company 
and thus engage their individual 
commitment and energy towards 
achieving success.

In summary, it is not the destruction 
or demolition of the Silos that 
needs to happen, what needs to 
happen is the implementation 
of a management system that 
fosters and rewards functioning 
in an environment where 
the individuals have multiple 
reporting and accountability 
relationships without the attrition 
of conflicting objectives and 
demands on the individuals. 

rmathes@rm-ecconsulting.com  
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First of all, we want to thank 
you for the time you took 
out of your busy schedule 

to meet with us. Let’s start with 
a very common question.  From 
your perspective, what must oil 
companies do in this low oil price 
environment in order to sustain 
their operations? 

This is the question that everyone in 
the oil and gas industry is grappling 
with today. Unfortunately the price 
of oil and gas does not appear to 
be recovering anytime soon so it is 
imperative that we restructure our 
investment plans, our operations and 
organizations to be sustainable at 
lower oil and gas prices.

The first, and most obvious step, 
is to cancel or postpone capital 
investments which are no longer 
economic at current prices. This is 
being done globally by the industry, 
with high marginal cost developments 
being postponed. 

The second step is to work on cost 
reduction to try to make some of 
these developments economic. This 
includes both capex and opex. How 
to reduce costs? At the moment, cost 
savings on capex can be achieved 
by taking advantage of the chaos in 
the marketplace, where the service 
sector has reduced prices just to 
keep equipment and crews working. 
However while these costs may not 
be sustainable, as companies cannot 
lose money long term, we absolutely 
need to reset the cost structure for 
the industry. Prices have increased 
dramatically in the last decade due 
to the rapid rise in the price of oil. 
The cost of some projects that I was 
involved with when I first came to 
Indonesian in 2002 have increased 

Interview withInterview with

five-fold in that time and there is 
certainly room for some of these costs 
to come down. This can be impacted 
by the marketplace, competition, 
compensation, profitability and gold 
plating specifications among other 
factors.    

Finally though, we need to look 
for efficiency and innovation to 
impact both costs and production. 
Standardization, driving out waste 
and inefficiencies, automation, doing 
more with less, higher utilization 
of equipment and people are all 
examples of this. Also discovering 
resource that is less costly to develop 
and produce. Our industry has a 
history of this type of innovation and 
success. The most recent example of 
this is the shale revolution in onshore 
North America. Because of the intense 
amount of drilling in North America 
over the last century, operators had 
reached the stage where largely 
all the conventional oil and gas 
structures had been drilled. To find a 
new opportunity industry said “Let’s 
go after the source rock and see if 
we can get it producing”, and they 
did, and they got it to work.  This 
successful innovation has created our 
current oversupply, which has driven 
the oil price down to below $40 per 
barrel. That’s the ironic aspect of it.  
We have become victims or our own 
success and it is now causing a lot of 
pain for the industry.

My point is that in this industry, we 
can survive through innovation. This 
means focusing on our core activities, 
getting better in what we do, not just 
cutting heads.

In Indonesia, when the oil was 
$100, there were 98 rigs working 
in deep water, shallow water and 

PRESIDENT OF INDONESIAN PETROLEUM 
ASSOCIATION (IPA) & OPHIR INDONESIA
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security in oil 
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country.
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land.  Today, it’s down to about 48. 
So with cheaper drilling costs now, 
do you think that now is the time 
to do exploration?

Yes, it is a great time to explore 
right now, if you have the cash to 
invest, because costs are dramatically 
lower.  This is as a result of the chaos 
in the marketplace as I previously 
mentioned. We are definitely seeing 
lower prices in offshore seismic and 
in all drilling services as the service 
sector strives to keep its equipment 
and people working. My company 
has done some tendering for offshore 
seismic both here in Indonesia and 
internationally, and we have seen 
prices at just 1/3 of those prior to 
the crash.  Drilling rig day rates are 
also crashing, to about half of what 
they were prior to the collapse.  So 
costs are certainly coming down.  If 
you believe the oil prices will go back 
up, then it’s certainly the right time in 
the cycle to explore.  Still, you must 
be exploring for prospects that can 
become economic developments.

We know that our Industry is 
generally very conservative.  
People say this is how we have 
always done it, we don’t see a 
reason to change. What would 
it take for the industry to really 
embrace a revolutionary change 
in terms of willingness to run the 
risk of applying new technologies, 
and collaborating with those we 
consider competitors?

Bad times can be a catalyst to force 
change.  I have seen this first hand 
in my career. The gas developments 
in the Gulf of Thailand, which have 
turned out to be wildly successful 
and a boon for the Thai economy, 
were in trouble in their initial stages 
of development due to much lower 
reserves per well as a result of 
discontinuous sands.  In fact it was 
going so poorly that our management 
was questioning whether to sign the 
second gas contract with the Thai 
government. The only way to turn it 
around was to dramatically reduce 
costs because many more wells, 
platforms and pipelines would be 

required to develop the reserves than 
originally forecast. 

To accomplish this, well and platform 
designs were significantly simplified 
and standardized, a performance 
management system was put in 
place to breakdown every aspect of 
what became a large scale operation, 
almost like a factory, and all new 
technology in the industry that could 
potentially save time and money was 
tested and implemented if it was 
successful.  

The second gas contract did get 
signed, and within two years, drilling 
times and well costs had dropped 
to 20% of original.  The operation 
became one of the most efficient 
drilling machines in the industry.  
Every piece of technology that was 
out there in the industry was tried.  
What today is common was at that 
time untested, like top-drives.  My 
point is that this project would have 
failed if dramatic change had not 
been implemented. We could not 
continue doing things the way we 
were doing them. Our backs were 
against the wall. 

So in today’s environment, we are 
at this point, from both oil company 
and service sector perspectives.

What you did in Thailand, could 
you repeat it in Indonesia?

It would have been much more 
difficult.  The Thai oil and gas industry 
uses the tax royalty system and so 
there is no micro management of the 
operations of the oil company by the 
government. In fact, there was no oil 
and gas industry in Thailand prior to 
that time which meant no regulations 
or regulator. This allowed the operator 
to move very quickly and implement 
dramatic changes in technology and 
operations immediately. This allowed 
for the change that saved the project.  

The main interface with the 
government was the gas contract, as 
they were very focused on a low gas 
price to the end consumers for power 
and industry. 

The Thai government let the upstream 
industry manage itself and they were 
rewarded with low cost energy. 
The government did not try to take 
excessive profit out of the upstream, 
the midstream received a utility rate 
of return and the end consumer had 
economical gas prices which drove 
the development of Thai industry. 
The Thai government managed this 
very well.  

Indonesia has taken a different 
approach: high level of management 
of the upstream industry (micro-
management which slows down 
innovation and drives up costs), high 
government take from the upstream, 
excess profits in the midstream 
and unfortunately high cost gas to 
the end user. The government is 
grappling with this problem now. 

You have been in Indonesia for 
some time now and you are now 
the President of IPA.  What do you 
see as the main issue or problem 
that needs some fixing either from 
the industry itself or from the 
government?

The theme of the 2015 IPA Convention 
was “Working Together To Accelerate 
Solutions in Anticipating Indonesia’s 
Energy Crisis”. The “energy crisis” 
referred to the growing oil and gas 
supply gap as a result of the rapidly 
growing economy and resulting 
need for more energy at a time when 
national oil and gas production is in 
decline. This supply gap increases 
the need for oil and gas imports. 
This has negative effects on trade 
and current account deficits and can 
weaken the currency and impact 
economic growth. If energy subsidies 
are provided this will be a growing 
economic burden which will no longer 
be able to be funded from domestic 
oil and gas revenues. Furthermore 
there is a lost opportunity to the 
country in not producing that supply 
domestically in terms of government 
revenue, investment, jobs, economic 
multiplier and development of 
human capital and enterprise. These 
are lost and given to another country.
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The decline in oil and gas production 
is partly due to maturing fields, but 
in recent years the industry has not 
performed up to its potential which 
has accelerated this decline and 
made the looming supply gap larger 
than it needs to be. The condition of 
the industry is not a positive picture 
when you look at the most important 
performance indicators: we have 
declining production, declining 
number of new PSCs, declining 
exploration drilling, declining new 
discoveries and an increasing length 
of time to get discoveries on stream. 
There have been many factors 
holding the industry back. These 
include a very complex bureaucratic 
regulatory regime resulting in 
delays in approvals and permitting, 
slow decision making in regards to 
major issues, such as PSC expiries, 
difficulties in gas commercialization 
due to infrastructure, allocation, 
pricing etc., new regulations which 
erode value or cause uncertainty, 
complexity of dealing with many 
levels of government due to regional 
autonomy, difficulty accessing land 
to accomplish our work and mature 
hydrocarbon basins with PSCs terms 
that no longer match the hydrocarbon 
prospectivity. 

Fortunately the new government 
acknowledges this situation and all 
the problems we face and recognizes 
the need to reform the industry. 

Prior to the Jokowi government 
taking office, their Transition Team 
for Energy requested to meet with the 
IPA Board. It was a closed door session 
and we shared all of these issues with 
their team. The government then did 
an excellent job in assigning leaders 
with high integrity and a reform 
agenda for the positions of Minister 
of Energy and Mineral Resources, 
Chairman of SKKMigas and Director 
General Migas. 

The bottom line is there are many 
issues facing the industry and reform 
is urgently needed to allow industry 
to fulfill its role of providing energy 
self-sufficiency and security in oil and 
gas for the country. 

The new government has made some 
progress on reform in the last year. 
These include: 
• Major focus on transparency and 

anti-corruption to improve actions 
and public image of industry

• Established Oil & Gas Governance 
Reform Team

• Started One Stop Shop for 
permitting at BKPM 

• Regulation on Expiring PSCs
• Establishment of National 

Exploration Committee (KEN)
• Regulation on Exploitation of 

Non-Conventional O&G
• Drafting Regulations on Gas 

Governance
• Draft of new Oil & Gas Law

However a lot more needs to be done. 
The industry and IPA has developed a 
good working relationship with the 
Ministry, Migas and SKKMigas and 
wants to continue to be a partner in 
the design and implementation of 
reforms for the industry. 

The government wants to promote 
exploration, but with the new terms 
in PSC’s ring-fence exploration so 
costs will not be recovered soon, if at 
all?  Do you see a conflict?

The government’s has good 
intentions. This is evidenced by 
the establishment of the National 
Exploration Committee (KEN) 
headed by Pak Andang Bachtiar 
with members of both government 
and industry. This committee was 
a suggestion from the IPA to the 
Minister to come up with solutions to 
reinvigorate exploration in Indonesia. 

The challenge is to try to make 
something happen with exploration, 
because the future really relies on 
new blocks and exploration.

The National Exploration Committee 
ideally will jointly do research to come 
up with key recommendations to the 
government on how to turn things 
around.  To support this initiative, the 
IPA Board recently funded a study 
by IHS to compare fiscal regimes of 
various countries and basins (tied 
to geological prospectivity) and 

recommend changes to Indonesia’s 
fiscal regimes. This is part of the 
National Exploration Committee’s 
research efforts. This is the first time 
the IPA funded such a project.  

We need to recognize that 
Indonesia’s PSC terms are a legacy 
of the late 1960’s PSC’s, and they 
worked great for the low hanging 
fruit of those unexplored and highly 
prospective basins. Prospectivity and 
scale has declined from that time, 
and especially since 2000.  There 
have been few significant discoveries 
in the last 15 years. 

So the terms need to be improved. 
Why hasn’t this already happened 
already?  Well, because the oil price 
skyrocketed from the early 2000s to 
2014, so the $100 oil price somewhat 
balanced the lower prospectivity.  
But that is no longer the case so 
there is an urgent need to reset the 
terms and make other reforms to 
encourage investment.  The job of 
the National Exploration Committee, 
which includes IPA members, is to 
make these recommendations to the 
government. 

Do company members of IPA have 
the patience to ride this out?  We 
read that lots of companies are 
exiting Indonesia as they can’t deal 
with it anymore?

There certainly is an urgency to reform 
the industry especially given the low 
oil prices. The Land and Building tax 
fiasco was already a major blow to 
exploration in the country and even 
though that has been sorted for the 
exploration phase point forward, the 
2012 and 2013 assessments are still 
in tax court. This has affected the 
patience of a lot of companies.  

The one thing that Indonesia has 
compared with some of the other 
countries around the region is area.  
It is huge geographically. There 
has been a lot of success finding oil 
and gas from one end to the other.  
It has a very diverse geological 
environment and huge potential 
in unexplored areas, deep water, 
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shale and CBM. In places like 
Thailand, the Gulf Thailand, there 
is no deep water. Indonesia is big 
and complex tectonically. What 
can be there?  What did we miss?  
What is a new concept to explore? 

However we need to align the terms 
with the risks. The current terms work 
with high commodity prices, but not 
anymore.  We need to reset. Ring 
fencing needs to be reconsidered. In 
today’s environment all companies 
have limited exploration dollars.  
Where are they going to spend them? 
There are many other competitive 
places which are more business-
friendly. So I think it’s urgent that 
Indonesia matches its fiscal terms 
to the prospectivity.  But equally, 
Indonesia needs to make it easy 
for people to execute, be it land or 
offshore, there are so many permits 
and other issues.

We have so many SPE student 
members graduating in today’s 
low-oil-price environment with 
few jobs available.  What can you 
say to lift their chins?

Unfortunately, like all commodity 
industries, we have to go through 
these ups and downs.

Actually, I talked on this subject at 
the Young Professionals Workshop 
at SPE APOGCE in Bali in October.  
We’ve been talking for years about 
the big crew change. Well, now I 
think it’s going to happen in fast-

motion. The industry didn’t hire from 
1986 to early 2000, for a good 15 
years, and this bubble of late 70’s and 
early 80’s graduates will retire soon.  
This creates an opportunity for young 
people to enter the industry.  

We also need new ideas and new 
ways of thinking to drive innovation. 
So the industry needs that energy 
from young people. 

Also in the long run, as our quality of 
life is based on energy, we are going 
to continue to need tremendous 
amounts of energy and a lot of that 
energy is going to need to come 
from oil and gas. 

Oil and gas is such an exciting 
industry: the risk and excitement of 
exploration, the major and technically 
complex capital projects, the remote 
areas and the global opportunities.  
It’s hard to think of an industry that is 
more challenging and exciting. 

However if difficulties are 
encountered entering the workforce 
one technique to wait out the 
downturn is to continue to a Master’s 
degree which postpones the time to 
enter the recruiting arena.  

To follow up with that question, 
how many of your kids, nephews 
and nieces have you convinced to 
join the oil and gas industry?

Zero (laughing……). Oil and gas is 
not a sexy industry in many young 

people’s minds. They don’t know 
what they are missing! 

With your IPA hat on, if you had 
the free hand to sit down with the 
Minister and the President and give 
them advice on how to reorient 
energy policy, what would you tell 
them to do to make the best use of 
the vast gas resource?

Well I think the Indonesian 
government’s priority on reforming 
the gas industry is good.  Historically, 
most of the gas has been exported 
because there wasn’t a domestic 
market.  This has changed as the 
country has become more developed 
and energy demand has grown.  So 
now gas is needed for the domestic 
market and that is what the long 
term strategy is.  

But this highlights lots of issues: 
infrastructure, gas allocation and 
pricing, mid-stream regulation to 
name a few. I know the government 
recognizes this and right now is 
actually working on a number of 
regulations around some of those 
issues. These are complex issues 
and we are trying to encourage the 
government to make us a partner 
in designing solutions. Given the 
complexity of the issues and the 
variety of existing gas industry 
arrangements it is important to fully 
understand the issues and not move 
too fast and create regulations which 
backfire.  
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Regulations are not an easy thing to 
fix so we need a lot of effort to get 
them right. The government wants 
ensure a competitive gas price to the 
end user but also needs an economic 
price for the upstream project or it 
won’t happen and gas will need to 
be imported.   Right now there seems 
to be too much price added on in 
between the producer and consumer 
of the gas

Gas to liquids technology has 
existed for a long time and 
Indonesia has a vast amount of 
gas.  Would the logical thing be 
to convert gas to liquid as a way 
to supplement fuel supplies and 
reduce the pressure on oil imports?

I don’t see this being an obvious 
choice for Indonesian gas projects. 
You would need to look at the 
economics of this for each gas 
project.  In Indonesia where is the 
big gas?  In deepwater way down 
near the border of Australia and in 
Papua. Then we have the smaller 

scale, marginal deep-water gas in 
the Makassar Strait.  Converting this 
gas to liquids likely would not be the 
most economical solution. I think 
the main focus should be to develop 
the gas infrastructure, pricing and 
markets in Indonesia to allow this gas 
to be commercialized.

On new regulations, does the IPA 
have regular meetings with the 
drafters?

We try to do this and are more 
successful in some cases than others. 
For oil and gas regulations we often 
see drafts and give input. We are 
usually at least involved in discussions 
(such as Focus Group Discussions) 
with these regulations. However for 
regulations from outside our industry 
that may affect us (for example 
Ministry of Trade or Finance), we 
often get blindsided and then go into 
crisis mode for damage control. We 
are often doing this in partnership 
with SKKMigas and the Ministry. For 
example the Ministry of Trade’s Letter 

of Credit requirement for oil and gas 
exports in early 2015. We managed 
to get this changed.  

Do you think the Indonesian 
government today has all the 
muscle it needs to be able to make 
this transformation? 

I don’t fully understand the 
independence the government 
has from parliament. It’s kind of an 
academic constitutional exercise to 
understand that. But we do see that 
the new government has been able 
to make some bold changes. One 
example is dramatically reducing 
the fuel subsidy. However when 
you are in coalition governments, 
as Indonesia always is, everything 
is a negotiation behind the scenes. 
It is a matter of how effectively that 
process is managed. So far the Jokowi 
government seems to be doing a 
much better job of pushing through 
reforms and changes than the prior 
government. 

Peter Adam, Craig Stewart, Bambang Istadi, Mega, Robert Mathes and Amin Hartoni
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Today, we are here with Mr. 
Bambang Sadarta, who for 
many years ran our Technical 

Discussion Group (TDG).  We are going 
to ask him about his experiences in SPE 
and also about his latest experience in 
managing a KSO. 

Firstly, please tell us about why you 
were active in SPE?

Well, I have always considered SPE as a 
professional international organization of 
which we must be proud.  I first became 
active in SPE in 1982, when I was working 
at Huffco (became Vico) and then at 
Total. 

In 2010, Mr. Prijo Hutomo from Star 
Energy asked me to handle TDG.  It was 
sleeping at the time.  I was certain that 
many member would be interested in 
the TDG meetings.  However, our very 
first meeting was tough.  Our first topic 
was the Sidoarjo mud flow, and our 
speakers were Mr. Rudi Rubiandini, an 
oil spill specialist from Singapore, and a 
representative from Statoil.  Our plan was 
to use the IPA’s room at SCBD, but then I 
got a call at 5 p.m. telling that we couldn’t 
use the room (maybe the IPA did not 
want to be too close to this hot topic?).  
I debated Mr. Satrio about this decision, 
but it could not be altered. Fortunately, I 
got confirmation at 10 p.m. that we could 
use a room at CNOOC with the help of 
my friend, Mr. Bambang Cipto Santoso.  
Afterwards, TDG was held every month. 
Even during Ramadhan month, we kept 
holding TDG and the audiences were as 
large as other months; of course with 
a slight change on the time from noon 
to afternoon before breaking the fast. 
Our TDG grew, with many enthusiasts. 
I would also like to thank our treasurer 
Mr. Iwan Soerono who supported TDG 
to remain free of charge for all members.  
Some SPE board members proposed to 
charge members to join TDG meetings, 
but Mr. Iwan Soerono kept this event free 
of charge as a small return that SPE could 
give to its members. 

What benefits have motivated you to 
keep active in SPE?

For me, the greatest benefit of all is the 
ease to build networks. 

Take me, for example.  I have a wide 
network, so when I finished my contract 
with PT. Sinar Riau Drillindo (a subsidiary 
of Elnusa), I already had a job lined up 
the next day at ENI. Similarly, when my 
ENI contract was not extended, the next 
day I started working at EMP.  When I 
retired from EMP, I was employed by a 
KSO the next morning. Yesterday was my 
last day at KSO, and a week ago I got a 
call from a friend in Pertamina offering 
me to join a team for preparation the 
Mahakam takeover operation. All of 
these opportunities arose because of the 
network I built through SPE, IATMI and 
IPA. 

Then there is giving and taking knowledge 
about new ideas and techniques used in 
the oil industry.  

So I advise and encourage our young 
practitioners to join and be active in SPE 
because it could be useful for their future.

Your most recent job was to lead a 
KSO. What is a KSO?

KSO stands for Kerja Sama Operasi 
(Joint Operation red.). Pertamina EP 
(PEP) operate in many areas but they 
do not have the technical and financial 
resources to operate all of their fields to 
their full potential.  So PEP sub-contract 
the operation of selected fields to private 
companies. There are two kinds of 
contract: Technical Assistance Contract 
(TAC) and KSO. The KSO requires Non-
Shareable-Oil (NSO), whilst the TAC does 
not.  NSO is the biggest issue in the KSO 
contract.   The KSO company and PEP 
need to agree on the NSO decline curve 
and the total NSO volume.  At a $90/bbl 
oil price, KSO’s were profitable.  However, 
at $50/bbl, KSO’s struggle to survive.  

I was GM of the West Benakat Petroleum 
KSO located in the Pendopo, which is 4 
to 5 hours drive from Palembang.  It is 
an old oil field, and has been operating 
since 1932, originally by Stanvac (later 
became ExxonMobil). There are around 

Former SPE TDG Chairman
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300 wells but only 90 of them are still 
producing. The production of this KSO is 
still quite high at 1200 to 1400 bopd, with 
a 93% of water cut. The NSO is currently 
around 500 bopd.  If we count the NSO 
production then the production cost per 
barrel is $33.  So the field as a whole is 
profitable.  However, as the contractor, 
we need to cut the NSO, as we don’t 
receive revenue from this, then the cost 
per barrel increases to US$53, above the 
current oil price of $40, so we lose money. 

We informally tried to talk to Pertamina 
to postpone the NSO—not to eliminate 
it— say for 3 months, or six months or 
until the oil price increases to $60.  But 
their answer was always “a contract is a 
contract” (some people suggested that 
we write a formal letter, but some other 
KSO’s have done so and have still been 
refused).  We cannot blame Pertamina 
for taking this position, because we 
know that they are audited by the BPKP. 
Therefore, making win-win decisions 
is difficult now. An additional burden 
now is the requirement from the local 
government that a KSO has to absorb 
lots of local resources also influences the 
high cost. 

As I mentioned, I have just retired from 
the KSO.  I turned 60 years old last 
November, so legally I cannot hold 
the position of GM anymore. I hope 
my former KSO can survive. This year, 
I managed to cut operational costs by 
US$400,000 per month by reducing the 
use of heavy equipment, pumps and 
generators. My prediction is that the KSO 
cashflow will balance by this December.  
We also plan to release 40% of our 
employees, but because of the recent 
Pilkada (local government elections) we 
have to postpone this plan for 3 months. 

How are other KSO’s going? 

There are 48 KSO’s and TAC’s.  As far as 
I know, two other KSO’s have given up, 
but I am sure that almost all KSOs are 
struggling at the moment. Within the 
next three years, all TAC’s will expire, 
to be replaced with KSO’s or PEP own 
operation. The TAC’s gave a better 
opportunity to survive because they do 
not contain NSO.  

You mentioned about your failed 
negotiations with Pertamina to hold 
the NSO. Yet, the failure of those 
negotiations led to the decrease of 
production and employment, so no-
one wins. So, what is your hope?

We need the oil price to rise to $60.  That 
would be enough to survive and even to 
start drilling again.  We also hope that 
Pertamina could be more flexible with the 
contract to account for times of low oil 
prices. If it were ‘business to business’, I 
am certain that they would understand 
and would hold the NSO. But ‘business 
to government’ is so much tougher 
because holding the NSO would reduce 
government take and this could be 
understood to mean state losses and this 
opens the door to a KPK investigation. 
Accordingly, people are afraid to make 
such decisions. 

So on one hand the government 
needs income, but on other hand 
if companies collapse then income 
disappears. So which door should we 
knock on to ask for flexibility? Is it 
Pertamina, the Directorate General of 
Tax, the Ministry of Energy and Mineral 
Resources, or the Finance Department? 

Indeed, tax and BPKP audit are under 
the Ministry of Finance, whereas KSO 
contracts are under the Ministry of Energy 
and Mineral Resources. 

Another problem was our KSO 
commitment to drill 34 wells. We had to 
stop drilling because the Forestry Ministry 
demanded an IPPKH permit, which took 
us 3 years to get.  We explained about this 
delay, and Pertamina granted us a KSO 
extension: and a fine.  Such bureaucracy 
causes difficulties for the companies. All 
we could do was to report it to Pertamina, 
because our contract was with Pertamina. 
Yet Pertamina could do little to help us. 

The government always says it wants 
to increase domestic oil production 
and reduce fuel imports by building 
oil refineries. But on the other hand, 
government does not make operations 
easier by trimming bureaucracy and 
solving other problems in the field.  
In your opinion, is the government’s 
intention realistic? 

I think it’s not realistic, 
because the burdens 
that the companies 
have to bear are too 
heavy. In fact, I hear that 
some KSOs intentionally 
produce not more than 
their NSO to collect the 
70% of cost recovery in 
order to survive, because 
if they produce more than 
the NSO (even a little bit), 
their revenue depends 

only on the shareable oil.  So both sides 
lose.

So I hope that the contracts can be 
more flexible and “out of the box”.  The 
terms should be reviewed case-by-case 
based on the condition of each KSO. For 
example, we have a commitment to drill 
a certain numbers of wells.  Our contract 
will force us to keep drilling although we 
lose money. We hope that contracts can 
be more flexible, so that under certain 
circumstances we could defer drilling, 
or spend the drilling money on another 
investment with the same value, even if it 
is not written in the contract.

What is your secret to a long happy life 
in our industry?

I let my work flow on its own. My 
philosophy in working is “work with a 
smile, relax and let God decide on the 
result”. It does not means we did not work 
hard.  We must work as hard as possible 
but don’t fix your eyes only on the output. 
Let God do the rest. That is how I live my 
days until this time. 

With a smile, those surrounding me will 
smile with me. If I am happy, people who 
meet me will also feel happy. That is what 
I believe. 
 
Can you share a little advice for our 
fresh graduates who probably worry 
about their future?

I think we shouldn’t worry at all. No need 
to worry, no need to hurry. Life must 
be lived, no matter what. Our level of 
happiness and satisfaction depend on us. 
It is we who can determine the volume 
level. If we work hard in doing something, 
we will surely get a result from it.  When 
a tiger dies, it leaves its stripes.  When 
an elephant dies, it leaves its ivory. Thus, 
no matter where we go, we must leave a 
good thing there because someday that 
will help us in other places. 

Bambang Istadi & Bambang Sadarta
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Past SPE Java Section Chairman 1987-1988

We are here today with David 
Kersey who is now working 
for Saudi ARAMCO in Saudi 

Arabia. Can you tell us how was it at 
that time when you were working in 
Indonesia and in particular when you 
chaired the SPE Java Section?

Thank you very much for having me. Back 
then, it was exciting time to be a part of 
SPE.  The section offered a number of 
opportunities to professionals and to 
students to improve and enhance their 
background from a technical viewpoint 
as well as their soft skills. We had a very 
dynamic Board. I was the Chairman in 
1987-1988. At that time we had the 
SPE Golf Tournament that we used as 
a fund raiser, but we felt that wasn’t 
giving enough funds to help provide 
scholarships to the students.  So one of 
the things we initiated was the Shrimp 
Boil.  It was very successful and it still 
continues till today.  It was wonderful 
source of revenue and well supported by 
the community to provide scholarships 
for both geoscience and petroleum 
engineering students throughout the 
country. So that is one of the things we 
were really proud about. Oh I am looking 
here at a 27th Annual Shrimp Boil Party 
ticket!  Again it was a wonderful occasion 
for everyone to get together socially.  
Families would be there.  It was a very 
enjoyable time but at the same time we 
knew that we were helping students that 
needed financial support. And today 
when I come back to this meeting, some 
of those students are now “orang besar”. 
They have risen up in their companies 
to positions of responsibility both in 
management and technical, and very 
importantly they are now leaders in 
the SPE in terms of supporting the next 
generation.

Please tell us about the first ever 
Shrimp Boil.  How many people came 
and what was the set up?

If I remember correctly it was at 
Manggala Wanabakti and we had about 
300-350 people. There was a production 
engineer from Louisiana who had the 
family secret for the shrimp boil, we 

watched and learned what the secret was!  
They imported the spices from Louisiana 
but the shrimps we got locally from a 
wonderful distributor, very world-class in 
terms of their ability to prepare and freeze 
the shrimps.  They also gave us a very nice 
discount as we told them it was for the 
students.  At our first event, we didn’t have 
any band, so we just focused on eating 
and then later on we said well maybe we 
could bring some entertainment from 
people who are in a band or friends who 
want to come in and give entertainment 
Louisiana style. But again it’s was just a 
very fun evening. Again we knew that we 
were helping the students.  At that time, 
and monetary situation was difficult and 
students needed scholarship funds and 
we were able to provide them.

That’s fantastic! Other than the Shrimp 
Boil and the Golf Day, what were the 
typical activities that your section 
would do through the year?

We had the lunch time talks on a monthly 
basis where we’d get the Distinguished 
Lecturers coming in and if we weren’t 
on schedule for the DL we would have 
people step forward and talked about 
topics of interest to the membership. 
We used to meet regularly at the Hilton 
at that time and again it was something 
we looked forward to each month to get 
together to see friends and importantly 
have a technical exchange. We also had 
some workshops.  We did a workshop in 
Bandung and the President of the SPE 
came in as a participant to help get it off 
the ground.  Again, that was well received. 
And we also held a joint function with 
the Indonesian Petroleum Association 
(IPA) to broaden the membership in 
terms of their scientists there, particularly 
geophysics. At that time, SPE had a huge 
focus on geophysics, and so geophysicists 
would be interested in those kinds of 
exchanges on reservoir characterization 
and reservoir description. 

Would you say that you were one of 
the pioneers of SPE Java?

No I wouldn’t say I was one of the pioneers, 
as I stepped into the organization that 
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Especially for students who will soon 
graduate, and fresh graduates still 
looking for jobs?  

That’s a very important question. What 
I would recommend first is for them to 
never give up as this is a wonderful career. 
But what makes people stand out is their 
inner fire, inner drive, and the SPE can 
give them the opportunity to show that to 
different companies by volunteering, by 
participating in the meetings. I know it’s a 
difficult time but again it gives them the 
ability.  It also gives them the opportunity 
for training. When I was here, I made 
sure that students were given access to 
the workshops and forums, at no cost for 
themselves, so they can broaden their 
experience and at the same time they 
meet people in the industry. So it’s a way 
to be able to go forward. I met yesterday 
the young lady who was the winner of the 
undergraduate division of the student 
paper contest. She has already been 
hired by Shell. Although I didn’t talk to 
her about it, I felt that outreach that she’s 
demonstrating by giving her paper here 
is part of that inner drive that employers/ 
recruiters are looking for. People who 
stand out are those who on their own are 
going to go forward. And I think that’s 
where the SPE can help. It can also help 
by bringing in Distinguished Lecturers.  
It can also help by holding meetings like 
this and make them accessible to the 
students both from the registration view 
point and if they are here in Bali to help 
them come in from Java or Sumatra or 
Kalimantan.

Students here are having a hard time 
finding jobs when they graduate.  In 
Saudi Arabia, do they have guaranteed 
jobs when they graduate?

Again an interesting question.  We have 
two kinds of Saudi students.  The first 
are those who are sponsored by Saudi 
Aramco.  Their fees are paid, both in the 
kingdom’s universities or international 
universities, and they are guaranteed 
a job. The second are what we called 
direct hires, and they mostly join service 
companies.  Many are really very good 
people, and they want the service 
company lifestyle, especially the ability to 
travel.

Students still in training or finishing 
their training are wondering; “should 
I be in the oil industry, or should I 
venture out to a different industry, 
or should I further my study with a 
Master’s Degree?” What will be your 
message to them?

section do in Saudi Arabia? 

Social activities are mainly field trips, 
which are family activities.  They could 
be within the Kingdom or within the 
Middle East.  We’ve been to Lebanon, 
Turkey, Oman and Abu Dhabi.  We also 
sponsor soccer games, often between the 
geoscientists and petroleum engineers.  
They are very spirited. So we organize 
opportunities for both social as well as 
technical development.

Moving on into another subject 
matter… you spent a lot of time here 
in Indonesia, maybe you could tell us 
a little bit about your time here.  What 
was the industry like during your 
tenure here?

I really enjoyed my time here.  In fact my 
wife is Indonesian, from Manado, and 
so I come back quite often. The industry 
at that time was very good but it was a 
difficult time politically. I came here in 
1984 and I joined Schlumberger as a 
consultant.  I finished my career here with 
Gulf Indonesia just before ConocoPhillips 
bought them. But the industry then was 
getting difficult.  We found it difficult to 
get out to the rigs for example, so activity 
was decreasing. A friend of mine who 
used to work here in Indonesia was with 
Saudi Aramco and he said “please come”.  
I said “no”, but he said please just fill 
out the form and I did.  As the industry 
was going through a difficult time in late 
1999 and early 2000, and the opportunity 
was open to go to Saudi Aramco, I 
ended up going there as a petroleum 
engineer, specializing in Petrophysics.  
Later, I moved to the training group and 
now I oversee training for geoscientists, 
petroleum engineers, and computer 
specialists.  One example of where my 
SPE experience really helped me in my 
current job is knowing how to deal with 
drillers, production engineers, facilities 
people, petrophysicists and geoscientists.  
Being in the SPE and dealing with people 
with all those backgrounds made a huge 
difference. One of the things I really 
learned in the SPE and I learned it here 
in Indonesia, as I always focused on 
the subsurface, was to appreciate how 
important facilities are.  Everything I did 
wouldn’t mean anything if it couldn’t be 
produced. If it didn’t have the pipeline.  
If it didn’t have treatment facilities.  If it 
didn’t have pumps.  So I really learned 
to appreciate the importance of facilities 
when I came to the SPE.

How do you think the SPE can 
contribute in this difficult time?  

was running very smoothly. I am proud 
of my association with it but I couldn’t 
say that I was one of the founders. I was 
one of those who was given the torch 
already burning brightly, and we worked 
and made the torch a little bit brighter so 
we could pass on to the next people.  I 
see the SPE now is flourishing even in this 
difficult economic time and we all benefit 
from it. One of the great things that I 
saw is it’s so hard to work in a volunteer 
organization.  How do you get people to 
do something as a volunteer?  So actually, 
working on the SPE Board is a wonderful 
experience for management training to 
be able to set up priorities and scheduling 
and get volunteers to perform.  We would 
see our young members do that and then 
grow through the experience. So that was 
also one of those things that was very 
beneficial. It was really fun being here 
and while I enjoy Saudi Arabia and Saudi 
Aramco, I miss the association.  That’s 
why it’s good to come back and see not 
old friends but friends that I have known 
for a long time.

You mentioned that you’ve been in 
Saudi Arabia 15 years now.  What is 
different in how the Saudi Arabian SPE 
section functions compared to the SPE 
Java section?  

The main difference is that it’s dominated 
by Saudi Aramco.  We do have other 
members from the service companies, 
but 90-95% of our members come from 
Saudi Aramco.  We enjoy very strong 
company support, whereby all of our 
functions are financially underwritten 
by Saudi Aramco.  And because the 
Kingdom is fortunate and able to take 
care of all the students, there is no need 
for scholarships. Everybody is funded 
through the government or through 
Saudi Aramco.  That means we are able to 
do other activities and reach out to junior 
high schools and explain what petroleum 
engineering is to these kids.  Many don’t 
know.  Their parents might work for Saudi 
Aramco but they don’t have any idea 
what petroleum engineering is, so it’s fun 
to be able to do that. We also lead a lot 
of international and local field trips, and 
the local field trips again are funded by 
Saudi Aramco.  We can go to the Senior 
Vice President who is very supportive.  
He gives us a company airplane for the 
day.  That’s what the big difference is, the 
financial support is very strong there. We 
have over 7,000 members in the Saudi 
Arabian section, and again, it’s through 
the support of the companies.

What sort of social activities does your 
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It’s a very deep question. We’re working 
in an industry that is cyclical: it goes up, 
it goes down. Yet we still hear “things will 
be different this time”.  But every time 
the price goes up, it will go down again. 
It’s a cycle. So if you are in the industry 
then you are part of that cycle.  Again, 
the SPE can help by making sure you are 
broadening your skills and keeping your 
skills fresh. 

But it’s an individual decision. I think 
what’s important is to follow your 
heart. You have to want to get up every 
morning and do your job. And that’s what 
they have to answer. OK, there might not 
be the job available right now, so if it’s 
possible to get a higher degree, then 
now is the time to do it. We heard from 
Jeff Spath (2014-2015 SPE President) 
in one of the panel discussions, that 
Schlumberger is putting people on 
sabbatical. Schlumberger is sending 
people to universities for degrees. They 
don’t need these people right now, but 
they are going to need them in the future, 
so they are investing in them.  Similarly, if 
students are able to do it financially, they 
should be investing in themselves.  Being 
active in the SPE is a way to invest in a 
higher education. But they should also 
recognize the skills they get in petroleum 
engineering or geoscience will only carry 
them into different fields if the heart 
tells them what they want to be.  I have 
several friends who lost their jobs during 
the last big downturn.  They went to 
medical school and they just needed to 
take some advanced organic chemistry 
and biology classes to catch up.  They did 
very well in medical school and they said 
the engineers in the group were some 
of the best students, because they have 
a very systematic approach to study and 
they have a very solid understanding of 
basic math and chemistry.  They were 
prepared to do that because that’s what 
they wanted to do. If the heart says this is 
the end of the industry, ok.  

When I graduated, it was also a difficult 
time.  I graduated at the bottom of 
my class, so there was no good job.  
Sometimes you have to take a job that 
maybe you wouldn’t pick.  So I started 
out as a mud-logger, which taught me 
what was in the field.  It taught me how 
to deal with drillers.  It taught me the 
importance of the reservoir and from that 
base I carried on.

What should SPE Java section’s 
Committee concentrate on?

To the membership I would first of all 

say thank you that you’ve taken the 
SPE and you’ve grown it. And I can 
feel that and I see all the students that 
are here. I was at the Petrobowl.  Wow, 
the enthusiasm.  That’s only possible 
because the members that have made 
that situation possible. They created the 
opportunity to have those kinds of things. 
They are giving their time and at the same 
time benefiting.  So my message would 
be thank you and just look for new ways 
to grow personally and at the same time 
pass it on to the new generation. As you 
do, you truly benefit yourself. I would just 
again repeat: it’s a job well done and we 
should look back and say “wow that’s 
good” and congratulate ourselves, and 
then we double our efforts. That would 
be the message.

On education.  Some feel that 
graduates now are more into the 
technology, and have lost a feel for 
the fundamental physics and what’s 
going on underground.  What is your 
experience from Saudi?

Haha.  When I graduated, we were told the 
same thing.  We had no understanding of 
the magnitude of the subsurface, now 
you have got this hand calculator. So this 
is not a new accusation. What we see with 
the students coming in from the Saudi 
is very strong quantitative backgrounds, 
regardless of where they have studied.  
We get students who studied in China, 
a lot from the US, the UK, and Australia. 
What we work on are the soft skills.  

When they join Saudi Aramco, they go into 
a three-month onboarding program. The 
first week is health, safety, environment, 
and business ethics. Then we take the 72 
in each class and we form teams of four: 
a geologist, reservoir, driller and facility 
engineer.  We give them real data, and 
ask then to explore, develop and produce 
a field economically. They work as an 
integrated team.  We also divide the 72 
people into three smaller groups. Each 
group has specialist reservoir, geoscience 
and soft skills instructors.  

So that then helps them breach the 
gap from the university to the working 
environment. And their skills are good. 
They can multitask very well, but we want 
them also to focus on one task and do it 
on time. So that’s the transition they have 
to go through. They have to learn how 
to be professional in our company, and 
a professional in Saudi Aramco would be 
a different professional from Shell, Exxon 
or Pertamina, because there are different 
company cultures. Who do you report 

to?  How do you communicate?  If you 
need geology who do you go to?  All of 
that needs to be learned. So that’s part of 
that onboarding program. But we do find 
them very solid in the quantitative. Now 
we don’t want to teach basic chemistry 
to them, we want to take the parts that 
are relevant to petrophysics and focus on 
those. And that would be much different 
than what the reservoir person would 
need. So we have customized the training.

We’re amazed at the quality that we get 
and at the same time we want to onboard 
them. You know students around the 
world:  their professors don’t care if they 
are on time every day. The important 
thing is passing the exam. It’s different in 
professional life.  We start at 7:00 in the 
morning. It’s not that they don’t want to 
be there at 7:00 am but it’s something 
new for them. Again, we are very pleased 
with the quality. We work on the ability to 
be a team leader, to be a team member, 
to be able to present to the team, to the 
management, to be able to understand 
that in the university you focus on science 
and engineering, and now we want to add 
the business side so that we are going to 
make money.  Those kind of things that 
are part of the transition and again the 
SPE can help with that, they do help with 
that. We have the journal that focuses 
on management and economics.  Even if 
you know nothing about this, just jump in 
once a week to read one article.  This will 
broaden your capabilities.

Have any of your children followed 
your footsteps into the oil and gas 
industry?

I have three children, and none are in 
the oil and gas industry. My eldest son 
works as a computer consultant for SAP, a 
major German software company, whose 
software is used by Saudi Aramco and 
Halliburton. My daughter has probably 
the most difficult job you can have.  She 
is a social worker in Dallas dealing with 
abused children. So it’s a very emotional 
job but a very important job. And my 
youngest son is in university right now 
studying management. Haha, but I haven’t 
given up!

Thank you David. 
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Reflecting the belief that 
diversity spurs creativity and 
collaboration, Schlumberger 

employs a diverse workforce of 140 
nationalities working in more than 
85 countries. The company’s gender 
diversity focus began in 1994 with a 
commitment to continually support 
career development for women in 
its operations around the world. 
At Schlumberger, education and 
knowledge sharing are also at the 
center of the organization.

To foster the next generation of 
women in the oil and gas industry, 
Schlumberger held a series of 

women and technology events 
around the world this year for female 
university students pursuing science, 
technology, engineering, and 
mathematics (STEM) disciplines.

One of the events was here in 
Indonesia. Over the past few years, 
the percentage of female students 
taking engineering degrees has 
generally increased across Indonesia. 
In the top engineering universities, 
females represent between 15-
25% of the engineering student 
population.  However, the percentage 
of these women who ultimately want 
to pursue careers in the oil and gas 

industry is quite low.  

Families play an important role 
in career choice for Indonesian 
graduates, and female engineering 
students are reluctant to pursue 
unconventional careers without 
their parents’ blessing.  Stereotypes 
and myths about  the oil and gas 
industry also typically present 
culture that is not female-friendly.  
For these reasons, Schlumberger 
Indonesia recently hosted the first 
Schlumberger Women & Technology 
event in Asia.

“We wanted to hold this event to 
help women engineering students 
understand more about the range 
of careers available to them and 
the positive, professional culture in 
the oil and gas industry,” explained 
Franciska Sudiyono, HR Manager.

The participants were selected 
from an essay competition. Forty 
nine female students ranging from 
second to fourth year and from 
different universities and engineering 
disciplines were chosen to attend 
the two-day event from hundreds of 
submissions.   
     
Welcoming the group with a 
luncheon, followed by a self-
introduction and experience sharing 
session,  Franciska Sudiyono and 
Stephany Siswanto Handoyo, 
Recruiting and University Relations 
Manage introduced the students to 
Schlumberger and its culture. 

“The students asked a lot of 
interesting questions about every 

&
ENHANCING THE ROLE OF WOMEN 
IN THE OIL AND GAS INDUSTRY

By Stephany Siswanto Handoyo, Schlumberger Indonesia 
Recruiting Manager 
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aspect of work and life as a female 
in the oil and gas industry,” said 
Stephany Siswanto.  She added, “To 
encourage the attendees to find out 
as much as they could about being 
female in our industry we invited 
a large group of Schlumberger 
managers and engineers to the gala 
dinner”.  The final event of the first day 
was some passionate presentations 
from the 10 essay finalists. 
          
In the morning, the action moved to 
the new Schlumberger Integrated 
base in Cikarang. Stephanie Cox, 
Schlumberger Asia President, 
opened the main event. She shared 
her own career experiences and the 
steps Schlumberger and the wider 
oil and gas industry take to promote 
gender balance. 

During a key-note session and round-
table discussions, Schlumberger 
female managers and engineers 
shared their professional experiences 
and served as role models for the 

students. Discussions covered various 
topics such as what motivated the 
engineers to join the oil and gas 
industry, the type of assignments 
they were offered and life challenges 
as a female field engineer.

“It was such a valuable opportunity 
to hear the life stories of female 
managers about their work, marriage, 
family, and struggle in their careers. 
They inspired me and helped me to 
make my own life plan,” enthused 
one attendee. 
 
 

Next, attendees learned about oil and 
gas operations and were introduced to 
cutting-edge oilfield technology. After 
lunch the names of the three winning 
essay writers were announced. This 
year’s winners are Merilda Kristalya (ITB, 
Civil Engineering), Lalavenya Sara (UGM, 
Industrial Engineering), and Teodora 
Retno (UGM, Industrial Engineering). 

To conclude the event, mentors worked 
with smaller groups, then the women 
were inspired by a tour showcasing 
hands-on technology demonstrations. 
The student feedback was very positive 
and Schlumberger plans to repeat the 
event again next year.   
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WOMEN AND TECHNOLOGY

The company’s gender diversity focus began in 1994 with a commitment to 

continually support career development for women in its operations around 

the world. At Schlumberger, education and knowledge sharing are also at 

the center of the organization
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In our last newsletter, I encouraged 
all of us to write papers as a path 
to growth, both for others and 

ourselves.  Today we will extend this 
theme on papers to discuss plagiarism. 
Plagiarism is copying someone else’s 
work without giving them credit. It 
occurs most frequently in technical 
papers submitted for conferences.  And 
I have to say, from my experience, the 
culprits are >95% students.

Plagiarism is so easy to detect.

The most common giveaways is 
changes in writing style, which is a 90% 
indication that plagiarism has taken 
place. As someone who has reviewed 
hundreds and hundreds of abstracts 
and manuscripts, I can spot straightaway 
and almost to the word when the style of 
writing changes.  So why do I say a 90% 
chance of plagiarism and not a 100% 
chance? Well, sometimes, multiple 
authors work on a manuscript, and 
the change of style reflects a change 
in author from one to another.  In the 
spirit of “innocent until proven guilty”, I 
will always revert to the authors and ask 
them to clarify.

Another easy to detect example of 
plagiarism is with figures.  If I see a 
National Geographic quality geological 
diagram with no citation, this raises 
a huge red flag that the author may 
have copied the picture.  This is as 
distinctive as changes in writing style to 
an experienced reviewer). Another thing 
I see is figures (or tables) in a format 
totally different from the other figures.

Until the last five year, authors mostly 
got away with plagiarism, because there 
was no way to find the copied paper.  
Today, with free online anti-plagiarism 
tools, anyone can check and paper 
anytime in seconds.

Anti-Plagiarism apps are great but they 
are not perfect.  The main weakness is 
they cannot (yet) find copied diagrams 

and tables.  There are also ways around 
detecting copied text, but I am not 
going to share these!

So, are people ever caught for 
plagiarism? Yes.  And sadly, as I 
mentioned above, almost all cases are 
from student papers. For example, in 
IPA 2015, we uncovered one abstract 
that was 90% copy-pasted from 
someone else’s paper. And we found 4 

or 5 other abstracts with sentences to 
whole paragraphs copied from another 
paper.

Plagiarism is really dumb.

“Why exactly is that?”, you ask.  Apart 
from the moral and ethical reasons to 
avoid plagiarism, and the lingering 
sense of guilt that will follow your 
around forever, here is a very practical 
reason. Reviewers of abstracts and 
manuscripts are volunteers: people who 
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Are people 
ever caught 

for plagiarism? 
Yes.  And 

sadly, almost 
all cases are 
from student 

papers.

driven to join “extracurricular” activities 
within their companies or institutions.  
This interest in doing projects beyond 
the call of duty often leads to doing 
job interviews. So imagine I am an 
interviewer.  I see a list of candidates. 
Your name seems familiar. Aha, now I 
remember.  You were that student who 
submitted a plagiarized abstract for the 
last conference.  Now ask yourself, what 
chance do I have of securing that job? I 
think we all know the answer...

So how much plagiarism is okay? After 
all, all of our research builds from the 
work of others. So we can’t help but 
incorporate some of their work into our 
work.  Good point.  We have no firm 
rule.  Generally copying a phrase or 
sentence without attribution is deemed 
acceptable. But copying two sentences 
or more in a row is not acceptable. My 
advice is to play safe.  Add a citation 
to everything you copy and paste. 
The reviewers of your abstract or 
manuscript will tell you if you have too 
many citations in your paper.

Footnote - Did you know that it is 
possible to plagiarize yourself? For 
example, you present a paper for IPA in 
2015, and you submit an updated paper 
to SPE in 2016, without referencing 
materials from your 2015 paper. This 
is plagiarizing yourself.  PS. Hopefully 
your paper is a significant update and 
not re-publishing to get your credits up!

Happy writing. 

Peter Adam
Head of Petroleum Engineering
PT. Energi Mega Persada
peter.adam@energi-mp.com
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SPE Technical Discussion GroupSPE Technical Discussion Group
South Belut: 
Leveraging Real Time Production Data from 
Intelligent Well System Wells for 
Reservoir Characterization

In October, our Technical 
Discussion Group (TDG) met in 
the Energi Mega Persada office 

to discuss South Belut gas well data 
acquisition from their Intelligent 
Well System (IWS) wells for reservoir 
characterization.  The talk was given 
by Adam Beck from ConocoPhillips, 
and was based on his IPA paper 
presented in May 2015. 

His presentation on the South 
Belut field covered design of the 
data acquisition program, the data 
acquired, data analysis and findings.

South Belut is a dry gas field, subsea 
development in Block-B located in 
the South Natuna Sea (Figure 1) and 
is the third field to include IWS wells, 
following the Tembang and Bawal 
fields.  South Belut has 23 completed 
zones in seven subsea wells, all with 
IWS completions (Figure 2). The field 
is 15 km by 6 km long, and has three 

compartments; the South 
Belut West which contains 
5 of the 7 development 
wells, the SB07 Block and 
the CB08 Block. There are 
three primary reservoir 
intervals and 5 secondary 
reservoir intervals with 
depths ranging from 2300 
to 3500 ft.

Adam then explained about 
the mechanism of IWS. 
IWS completions allow 
for independent opening 
and closing of each of 
the three or four separate 
zones completed in each 
well. Each well is completed 
in multiple pressure 
independent zones where 
each zone is completed with 
a cased hole gravel pack, an 
interval control Valve (ICV)- 
a downhole, remotely 

activated open/ closed valve, and 
pressure and temperature gauges on 
the upstream and downstream side 
of each ICV (Figure 3). 

Clean-up production data from the 
IWS wells allowed the engineer to 
determine the inflow performance 
curve for each zone, and confirmed 
that flow from a single zone per 
well could meet gas demand, whilst 
simplifying reservoir performance 
analysis and management.  

Ongoing multi-rate flow and shut-
in data for each zone is used for 
preventive maintenance of ICVs, 
productivity monitoring and field 
characterization.

Figure 1. South Belut subsea wells are tied-back to the North Belut platform
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Examples of field characterization 
presented by Adam were 
confirmation of compartment 
sealing in the Udang Zone, and 
material balance plots for the middle 
and Lower Arang Zone (Figure 4).
 

Figure 3. South Belut Well Design & Single Zone Flow.

Figure 4.  Analysis from Udang (top) demonstrates 
SB01 and SB02 are in a different compartment to 
SB03 and SB05.  Analysis from the Arang Zone 
(bottom) allows P/Z plots to easily be created for each 
reservoir.

Adam closed the TDG by discussing 
the learnings and benefits of this 
system, such as increasing confidence 
to delay further development drilling 
and refining infill drilling targets. 

Edy Subiantoro & Adam Beck
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SPE Java section hosted the 
distinguished lecture “The 
Value of Assessing Uncertainty 

(What You Don’t Know Can Hurt 
You)” on 1st December in Energi 
Mega Persada Office at Bakrie 
Tower Jakarta. The guest speaker 
was Duane A. McVay, Professor 
in the department of Petroleum 
Engineering at Texas A&M 
University. Over thirty participants 
from different companies attended 
the talk. 

Mr. McVay’s research is focused on 
the uncertainty quantification for 
production forecasting and reserves 
estimation in oil and gas reservoirs. 
He joined the university in 1999 
after spending 16 years with S.A. 
Holditch & Associates, a petroleum 
engineering consulting firm. McVay 

holds BS, MS, and PhD degrees in 
petroleum engineering from Texas 
A&M University. 

According to Mr. McVay the petroleum 
industry has underperformed 
for decades because of project 
evaluation methods that do not fully 
account for uncertainty. Chronic 
biases, particularly overconfidence 
and optimism, persist because there 
has been little emphasis in petroleum 
literature on the true cost of 
underestimating uncertainty and on 
how to quantify uncertainty reliably. 
Several authors (Capen 1976, Brashear 
2001, Merrow 2011) have related the 
industry underperformance to over 
optimism and poor understanding 
of uncertainties.  The problem is 
widespread and even the experts are 
no better than others. For instance, 

even the most optimistic oil price 
forecasts made by Delphi in late 
90’s predicted a maximum oil price 
of $35/bbl by 2020. Another study 
conducted over 147 projects finds 
that the achieved production after 
second 6-months is only 81% of the 
target (SPE 145437). 

The challenge is not limited to 
oil industry alone, the optimism 
and overconfidence arises from 
human nature’s poor grasp of 
uncertainties, and this has economic 
consequences. The uncertainty can 
be modelled externally using two 
parameters, “Overconfidence (OC)” 
and “Directional Bias (DB, Pessimism 
or Optimism)”. Overconfidence 
of zero means that the correct 
uncertainty distribution is taken 
into account, resulting in realistic 
outcome distribution. OC of one 
means that no uncertainty is taken 
into account and, decisions are made 
based on a deterministic outcome. 
DB of negative one indicates total 
pessimism, and of positive one 
indicates total optimism. To be able 
to take the right decisions at the start 
of a project, both OC and DB should 
be zero (SPE 160189). 

Ignoring uncertainty will lead to 
“Disappointment”. Mr. McVay argues 
that the “Expected Disappointment” 
is large for moderate overconfidence 
and optimism. Brashear (SPE 73141) 
finds that large US E&P returned only 

Distinguished LecturerDistinguished Lecturer
The Value of 
Assessing Uncertainty 
(What You Don’t Know 
Can Hurt You)

Figure 1. Overconfidence and directional bias modeling. Figure 2. Modeling “Disappointment”
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7% with 9-12% capital costs, resulting 
in a disappointment factor exceeding 
150%. Similarly Nandurdikar (JPT, 
October 2014) finds that the average 
E&P performance over the last fifteen 
years delivered only 60% of the value 
promised at sanction.

The key to reducing disappointment 
is to eliminate overconfidence and 
optimism. Mr. McVay suggests 
to take uncertainty into account 
in the initial planning and then 
“Look backs” and calibrations to 
improve probabilistic estimation. 
Overconfidence and direction bias 
factors can be determined, for 
example, through comparing the 
actual outcome distribution with 
the predicted outcome distribution, 
after few months into the project. 
The long term forecasts should be 
readjusted based on such sort term 
calibration results. Such external 
adjustments will improve forecast 
reliability (Caper, 1976). 

In the end Mr. McVay recommends to 
make probabilistic forecast modeling, 
start tracking forecasts, and use 
calibration results to improve the 
reliability of results. Behavior change 
in corporations is also required, as 
currently the industry incentivizes 
overconfidence and optimism, with 
no accountability for unreliable 
forecasts, which is a recipe for 
chronic disappointment.  To change 
behavior incentives should be given 
as per reliability of forecasts. 

In summary, the petroleum industry 
is in general overconfident and 
optimistic, which leads to wrong 
decisions and large disappointments 

Edy Subiantoro and Duane A. McVay
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Edy Subiantoro and Duane A. McVay

at the outcome. Reliable uncertainty 
assessment will add to the bottom 
line. Periodic look backs and 
calibrations are key to reliable 
uncertainty assessment. Decision 
making will be optimal in the long 
run only when probabilistic forecasts 
are well calibrated, that is, P10s are 
true P10s, P90s are true P90s, and so 
forth. Changing corporate culture to 
consistently produce well-calibrated 
probabilistic forecasts will require 
education on the importance of 
look backs and calibration, as well 
as changes in business processes 
and incentive structures. A reliable 
assessment of uncertainty may have 
the potential to significantly improve 
company and industry financial 
performance.

The talk was well appreciated by 
the audience and the SPE Java 
section is thankful to Mr. McVay for 
enlightening us with this topic. 

The challenge 
is not limited 
to oil industry 

alone, the 
optimism and 

overconfidence 
arises from 

human nature’s 
poor grasp of 
uncertainties, 
and this has 
economic 

consequences.
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Being the link between wellbore and 
reservoir rock, perforating is a key 
part in a well completion. Most think 
of perforating as the act of running 
guns loaded with shaped charges 
into a well on wireline or tubing and 
blasting holes as deep as possible 
into the formation. However, recently 
evolved techniques and models have 
clearly showed that the focus should 
be on perforating for productivity,  
rather than perforating for 
penetration. The presentation leads 
the audience through the research, 
experiments, and models that show 
how today’s industry can maximize 
reservoir potential with perforated 
completions.

Andy Martin is a technical adviser in 
perforating services at Schlumberger. 
He joined the company in 1979 as a 
field engineer and has been involved 
with wireline field operations, 
teaching cased hole services, and 
technical writing. In 1996, Martin 
moved to Rosharon, Texas, where 
Schlumberger develops perforating 
systems, makes shaped charges, and 
conducts perforation research. He 
holds an MA in engineering science 
from the University of Oxford. 

While capturing uncertainties in 
forecasts is required in all situations, 
developing multiple history-
matched models is also an important 
goal for brownfield situations. 
The presentation will provide 
systematic and practical guidelines 
for uncertainty assessment work 
using reservoir simulation models. 
The steps involved in an uncertainty 
assessment, including the selection 
of uncertain parameters and their 
ranges, practical experimental design 
methods, appropriate response or 
tracking functions (or variables), 
and data analysis techniques will 
be discussed. The lessons learned 
from a base-case history-matched 
exercise for a brownfield situation, 
and earth modeling/petroleum 
engineering knowledge in setting up 
appropriate parameters and ranges 
are emphasized. The session will 
stress the engaging of all operation 
and facilities personnel in developing 
an adequate forecast problem 
description and economic success 
metrics.

Anil Ambastha is the reservoir 
simulation unit lead at Chevron 
Nigeria with 26 years of experience 
in the oil and gas industry. He 
specializes in applied reservoir 
simulation, pressure transient 
analysis,  and thermal recovery. 
Ambastha holds a PhD in petroleum 
engineering from Stanford University. 
He served as executive editor of SPE 
Reservoir Evaluation & Engineering 
from 2008 to 2011. He is also an 
SPE Distinguished Member and a 
recipient of a Lester C. Uren Award 
and a Distinguished Service Award. 

Tuesday, 22 March 2016
EMP Office 

25th Floor Bakrie Tower
11:30 AM - 1:30 PM

Uncertainty Assessment 
Using Reservoir

Simulation Models —
Practical Guidelines

For reservation and 

information, contact Mega at 

speindonesia@slb.com 

Tuesday, 26 January 2016
EMP Office 

25th Floor Bakrie Tower
11:30 AM - 1:30 PM

Modern Perforating 
Techniques:

Key to Unlocking 
Reservoir Potential

Distinguished LecturersDistinguished Lecturers
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Harmoni Plaza B-16, Jalan Suryopranoto 2, Jakarta - Indonesia
Telp. (62)(21) 6326911, 6313556 Fax (62)(21) 6330212, 6305074

E-mail : Lditrain@indo.net.id - Website : www.Lditraining.com

PETROLEUM & MANAGEMENT PROGRAMS

Jamin Djuang, PE, M.Sc., MBA
Pulung Susilo Rahardjo
LDI Instructor
Sjafri Joenoes

Sjafri Joenoes
Jamin Djuang, PE, M.Sc., MBA
LDI Instructor
LDI Instructor
LDI Instructor
Dr. Maurice Stewart, PE, CSP
Dr. Ir. Antarikso A., MBA, CPIM
Dr. I  Wayan Suweca
Dr. Maurice Stewart, PE, CSP
Dr. Rachmat K. Bachrun
Jamin Djuang, PE, M.Sc., MBA
Ir. Joko Margono, MM, MBA
Dr. Maurice Stewart, PE, CSP
Dr. Asnul Bahar
Pulung Susilo Rahardjo
LDI Instructor
LDI Instructor
LDI Instructor
LDI Instructor
LDI Instructor
LDI Instructor
LDI Instructor
Pulung Susilo Rahardjo &
Sjafri Joenoes
LDI Instructor
Ir. Rudianto Prabowo, MSIS
LDI Instructor
LDI Instructor
LDI Instructor
Dr. Maurice Stewart, PE, CSP
LDI Instructor
Pulung Susilo Rahardjo
Dr. Maurice Stewart, PE, CSP

Jan. 27 - 29*
Feb. 24 - 26*
Feb. 24 - 26*
March 7 - 8*

March 10 - 11*
March 10 - 11*
March 14 - 18*
March 16 - 18*
March 16 - 18*
March 21 - 24*
March 21 - 24*
March 22 - 24*
Mar.29 - Apr.1*
Mar.29 - Apr.1*
Mar.30 - Apr.1*
Mar.30 - Apr.1*
April 4 - 5*
April 4 - 8*
April 6 - 8*
April 6 - 8*
April 13 - 15*
April 13 - 15*
April 13 - 15*
April 18 - 22*
April 20 - 22*
April 20 - 22*
April 25 - 29*

April 27 - 29*
April 27 - 29*
May 2 - 4*
May 2 - 4*
May 2 - 4*
May 9 - 13*
May 11 - 13*
May 11 - 13*
May 16 - 20*

FOR JANUARY - MAY, 2016

Note :  Courses are in Jakarta except those marked with (*) are in Bandung, (**) in Yogyakarta and (***) in Bali

• TNA and Evaluating The Results
•Planning and Scheduling Skills of Oil & Gas Projects
• Understanding The PSC Concept
• Oil and Gas Project Economics, Resources Valuation,
  Classification and Reporting
• Power Plant Project Economics
• Introduction To Petroleum Operations
• Corrosion Control and Cathodic Protection
• Effective Negotiation Skills
• PSC Budgeting and Reporting
• Pumps and Compressors Systems
• Modern Project Management
• Integrated Maintenance Management
• Oil and Gas Processing Plant Design and Operation
• Reliability Centered Maintenance (RCM)
• Report Writing in English
• Effective Procurement and Contract Writing
• Hazards Awareness, Mitigating Risks and Human Factors
• Uncertainty Analysis of Reservoir Models
• Project Cost Estimation, Control and Risk Analysis
• Effective Communication & Interpersonal Skills
• Public and Human Relations Skills
•Self Management and Supporting Individual Effectiveness
• Managing Conflict and Handling Difficult People
• Oil and Gas Production Chemistry
• Maintenance Planning and Scheduling
• Time Management and Personal Effectiveness
• Project Economics and Management in Oil and Gas
  Production Facilities
• Effective Presentation Skills
•Modern Office Management and Electronic Filing Systems
• Management and Teamwork Skills
• Problem Solving and Decision Making
• PSC Accounting and Taxation
• Plant Piping and Pipeline Systems
• SCM in Oil and Gas Industry
• AFE Budget Preparation Skills of Oil and Gas Projects
• Production Safety Systems
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27th Annual SPE 
Shrimp Boil 2015

Dear SPE members and guests:
 
A big thank you goes out to all those who were involved and attended 

the 27th Annual SPE Shrimp Boil 2015. The tradition carries on with the 
Shrimp Boil (SB) being another major success with the focus of raising funds 
again for SPE Scholarship Funds.  Special thanks goes out to the cooks and 
crews who volunteered their time again this year.
 
COOKS - Doug Slusher (Santa Fe Relocation Services and Chairman), Dave 
Suarez (JIS), Joey Glynn (LGA Indonesia – aka Joe the Pro), Jeff Tuttle (Jambuka 
Partners), Manoj Mishra (PT Leader Weaving), Merry Cynthia Dewi (PT Flora 
Bahari Marine Services - FBMS), David Philp (Abumas Group), Tarry Slusher, 
Phil Barton, Jim Murphy (US Embassy), Steve Johnson (Viking SeaTech), 
Jason Lawrence (Abumas Group), SSgt Anthony Wattley, and US Marines, 
Dale Mathews (COPI), Berry Riley (Halliburton), Joe Cortez, Tim Schneider 
(COPI), Jose Inciarte (Halliburton), Luis Bustillo (Halliburton), Dave Cook (ENI), 
Widayat (Santa Fe Relocation Services) - As always, it’s these individuals 
who truly make this event a success!
 
Mega – SPE is lucky to have her, as she continues to always provide great 
support in helping organize this event.

PT Flora Bahari Marine Services (PT FBMS - www.floramarine.com) - Again, 
a big thanks to Merry for sponsoring the hand towels this year.  It’s a must 
to have a good hand towel each year to help keep the hands clean when 
grabbing for a nice cold drink or dessert!
 
ConocoPhillips (COPI - www.conocophillips.com) – A special thanks goes out 
to COPI cooks and Erec Isaacson for their support towards the scholarship 
fund.  They have been supportive for many years.
 
Santa Fe Relocation Services (www.SantaFeRelo.com) - Thanks are in 
order to Doug Slusher and the Santa Fe Relocation Services TEAM for all 
the transportation, storage, local crews, tents, hand towels, and much much 
more :)
 
Weatherford (www.weatherford.com) - Provided their famous aprons and 
were put to good use by everyone attending the event.  In fact, the aprons 
served as encouragement by all to belly up to the tables and go at the 
SHRIMP.

JS Luwansa (www.jsluwansa.com) – Appreciation goes out to Richard Mau 
for assisting with various aspects of the event.
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Coca-Cola (www.coca-cola.com) - Big thanks to Coca-Cola for providing their 
various products for the event!

PT Delta Djakarta Tbk - Anker and San Miguel Beer (www.deltajkt.co.id) 
- A special thanks to PT Delta Djakarta Tbk for supporting the event and 
providing the much needed Anker and San Miguel beer for the evening….it 
was clear that everyone absolutely enjoyed the ICE COLD BEER!

Abumas (www.abumasgroup.com) - Abumas Shrimp Crew shirts for the 
cooks have become a tradition and a big thank you out to John Lawrence, 
Jason Lawrence, and David Philps, for the continued support.  Keep a lookout 
for the Abumas Shrimp Crew shirts in the community, as the cooks wear them 
around town.

Schlumberger (www.slb.com) – It’s not a complete party without the 
Schlumberger Band, which Schlumberger sponsored for everyone’s 
enjoyment.  Thanks you, thank you, thank you.

International SOS (www.internationalsos.com) – were on call until the last 
person left to assist with any medical needs.  Fortunately there were no 
incidences, although I’m sure there were many sleeping in the next morning 
to recover from all the shrimp they ate.  Thanks Jim Mayhew for the support 
this year.

Josh The Magic Man (www.JoshTheMagicMan.com) – Great touch this year 
to the entertainment!  We look forward to him joining us again next year to 
mind-boggle the minds of those attending.

Red Nose Foundation “Helping Children Build Dreams” (www.
rednosefoundation.org) – Thanks to Dan Roberts for organizing a great 
performance by the kids and assisting with various other tasks involved in 
the event!

If you have any feedback or questions on the event, please contact:

Doug Slusher
SPE Shrimp Boil Chairman
Santa Fe Relocation Services
Hp: 0816 190 2830
Doug.Slusher@santaferelo.com
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Young 
Professionals
 SPE Java Young Professional Ambassador Lecture Series:

Julianta Panjaitan – ConocoPhillips &  Andika Mahardika – Cougar Drilling

On June 4th 2015, SPE Trisakti call for Ambassador Visit to their 
university. This time, not only one Young professional to be there, but 
two! Julianta Panjaitan from ConocoPhillips and Andika Mahardika 

from Cougar Drilling team up to discuss about The Efficient Present-Day 
Drilling Technology. Their specific topic of the day was about Geosteering.

Julianta Start the session with Geosteering basic definition, which basically 
an interactive wellbore placement while drilling based on geological criteria. 
He mention the goods and the bad of conducting geosteering while drilling. 
Field limitation definitely a challenge, but the reward of precisely placed the 
wellbore on the best hydrocarbon accumulation surely added nothing but an 
optimal hydrocarbon production. 

The material clearly new to the participant, as such questions are abundant 
in the discussion session. Julianta also added a quiz just to make things clear. 
Added to that afternoon session, was a geosteering case study result from 
Andika Mahardika, which are included in his material of efficient drilling 
technology.

While technology hold an important aspect of drilling efficiency, the root 
cause of inefficiency was the unknown subsurface condition encountered 
while drilling. Stuck pipe, slow ROP, BHA failure were one of the main problem 
of non-productive time in drilling operations.

Selection of technology which could help to predict and proactively overcome 
the subsurface uncertainly shall help to reduce the non-productive time, 
resulting lowered daily operations thus reducing cost. Careful selection of 
drilling technology is critical for applying high tech gadget into the drilling 
operations, as we should select 
only the appropriate tools for our 
reservoir. 

In the end of presentation, both 
presenter was flooded by questions, 
shows that the excitement is there. To 
sum up the event, we could conclude 
that efficiency and drilling operations 
could be placed in one sentence.

Efficient Present-Day 
Drilling Technology

SPE Young Professional would like 
to thanks Trisakti Student Chapter 
for being host in the growing of 
the Ambassador lecture Campaign. 
If you are a professional under 35 
years old and wants to participate 
giving lecture to student, just drop 
us an email. 

Thank you and see you again in 
another ambassador session! 

Reported by 
Muhammad Titis Redjoso
Titis.redjoso@starenergy.co.id
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Young 
Professionals
 SPE Java Young Professional Ambassador Lecture Series:

Muhammad Titis Redjoso – Star Energy

When UNPAD Student Chapter invited me to visit their campus to 
share in the ambassador program, I was excited as this would be my 
first time going to Jatinangor. We finally agreed on the date which 

happened on Thursday, 3rd of October 2015.

My topic of that day was about introduction the well intervention operations, 
something that was regularly done in a production phase of oil & gas 
operations for various purposes.

I began my presentation by introducing the basic well configuration, as 
everyone in the room most probably never seen a wellhead let alone a 
completion string. As the majority of the participant was freshmen and 
sophomore. Well configuration is critical to determine the well intervention 
planning.

Then I moved on to the basic principle of well intervention, which is to manage 
subsurface hazards, as most of well intervention will be conducted in a live, 
pressurized, high temperature and produced flammable material. Basic of well 
control including but not limited to pressure gradient calculation, well volume, 
kill mechanism and well barrier was explained briefly, create confusion and 
question in mind. Basic calculation exercise was given, because there’s no 
engineering class without calculating something right? 

Next after that, we went to a variety of well intervention. This section covers 
brief introduction of basic function from slickline, electric line, coiled tubing, 
to hydraulic workover operations. 
Each means of intervention 
requires different approach and 
having different result and used 
for different objective.

After presentation, we have case 
study session! Yay!! Participant 
was divided to several group, each 
group was shown a different case 
study with various well problem 
and well intervention objective. All 
of the confusion and question that 
being kept in mind when listening 

Introduction to 
Well Intervention 

to the presentation, was being 
brought up in this session. 

Each group leader present their 
planning to overcome the well 
problem. It turns out that each 
group shown fast learning of the 
means of well intervention, as they 
could point out the problem in the 
well and selected the optimum 
ways to conduct the intervention.
 
So then my job is done. Thank 
you for UNPAD Student Chapter 
for being a good host for YP 
Ambassador. I hope that this kind 
of program will be held more in 
the future. Thanks for the token of 
appreciation and see you again in 
the next ambassador program. 

Reported by 
Muhammad Titis Redjoso
Titis.redjoso@starenergy.co.id
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Young 
Professionals
 SPE Java Young Professional Ambassador Lecture Series:

Subihi Eka Prasetya – EMP Malacca Strait SA

On the last 2015 YP Ambassador Campaign, one of SPE Java Committee, 
Subihi Eka Prasetya, Reservoir Engineer from EMP Malacca Strait SA. 
visited UNPAD Student Chapter and shared about the prima-donna 

of brown field development, Enhanced Oil Recovery (EOR).

Subihi started the presentation by revealing the bitter truth that there is 
no easy oil anymore. Finding field will be another animal to talk about. The 
reason he’s there was to share his experience about enhancing production 
through EOR technology. 

EOR falls to the tertiary recovery in the production phase after natural flow 
and secondary recovery. EOR has several basic methods such as injection 
Solvent, injection Chemical, Thermal flooding and other methods like foam, 
microbial and vibro-seismic.

Solvent EOR comprise of immiscible and miscible displacement. Immiscible 
method used force form the injection of CO2, nitrogen or air while miscible 
solvent will be mixed with oil and changes its properties to easily mobile. 

Another method was using chemical, which altered physical properties of the 
reservoir, as example water-oil mobility ratio, reduced interfacial tension, and 
increase microscopic displacement efficiency.

Thermal EOR will manipulate latent heat from the injected fluid such as hot 
water, steam, and in-situ combustion. The main purpose is to modify oil 
properties and maintain reservoir pressure.

Last but not least, microbial EOR, which using microbes to alter reservoir rock 
and fluids properties. This includes producing natural 
acid, gas, solvent, or surfactant via microbial process. 

Not all reservoirs could have the same method of 
EOR. Subihi explained the importance of knowing the 
character of the reservoir before applying EOR so we 
can say the money is well spent.

Before closing, Subihi provided a simulation case of 
EOR application in a mature oilfield for maintaining 
production. Students were expected to make 

Introduction to 
Enhanced Oil Recovery 

a screening of most suitable 
method according to reservoir 
data provided. It was interesting 
that students were very enthusiast 
responding this simulation and 
came up with creative ideas. 

Eventually, the session was closed 
by a sharing of EOR case and how 
the EOR team doing the project.  
Students were very curious and so 
many interesting things to discuss.
In brief, EOR is a technology. We 
as engineer need to think out of 
the box to exploit the recoverable 
reserve. Oilfield will only be 
developed one time, so careful 
planning and way of selecting 
method of recovery is utterly 
important. 

SPE Young Professional would like 
to thank UNPAD Student Chapter 
for being host in the Ambassador 
lecture Campaign. If you are a 
professional under 35 years old 
and wants to participate giving 
lecture to student, just drop us an 
email. 

Thank you and see you again! 

Reported by 
Muhammad Titis Redjoso
Titis.redjoso@starenergy.co.id
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Young 
Professionals
 SPE Java Young Professional Inspiring Session:

Ira Miriawati, SKK Migas 

SPE YP mentoring series had third Inspiring Session this year with Ibu Ira 
Miriawati, VP Assessment & Development Management SKK Migas as 
facilitator. Her position as a woman leader in government representative of 

petroleum industry is a strong composition for sharing with young professionals 
as they will be leaders in the future. Audience are young professionals from 
different companies and they were very enthusiast to the topic in which actively 
involved in discussion.

Career in the past

Ibu Ira started the talk with introduction of her brief resume from education to 
career pathways. Graduated from petroleum engineering Trisakti University in 
1988, she began her career with Pertamina E&P as production engineer and 
reservoir engineer. It is interesting that she had never thought to be in petroleum 
industry in the beginning. She decided to take petroleum engineering since Trisakti 
University had just opened new department in collaboration with Pertamina. She 
thought that with joining Trisakti at that time, she can directly be recruited by 
Pertamina. A year after joining Pertamina E&P, she took an offering in BPPKA/
BPMIGAS as manager of field development. During her career, she had offering 
to pursue master and doctoral degree in USA. However, with consideration of 
family matters, she took Master degree of industrial management in University of 
Indonesia instead. Ibu Ira described that blessing from spouse/ family is important 
in career determination. Pushing a condition for taking better opportunity may 
not work well if not supported by family, especially as a housewife which has an 
extra responsibility in taking care of family members. It is proved by her successes 
in BP Migas as a Senior Manager Field Economics and continued to take a role as 
VP Oil and Gas Utilization. Starting May 2012 she has worked at current position 
in SKK Migas.

Career in the present

Present career in petroleum industry is challenging due to volatile oil price. Oil 
price has been cut off to more than half point and companies start to make 
massive cost efficiency. It is a good momentum for companies to evaluate 
performance in term of cost effectiveness. However, cut cost will affect to human 
resource management. As a consequence, lay-off and recruitment freezing will 
be applied. Ibu Ira encouraged young professionals to be positive and confident 
that oil industry will be back to a promising sector. She showed that Indonesia still 
has abundant reserve of oil and gas. We have highest reserves of gas in Natuna 
Basin and oil in Sumatera Basin. Across nation, Indonesia still has 3.25 BSTBOE 
of remaining oil reserve and 3.48 BSTBOE of potential oil reserve. In addition, 

Career in Petroleum Industry: 
Past, Present, and Future

there are 54.3 BSTBOE oil and 65.97 
TSCF of gas as unrecoverable reserves. 
In total of 80 Basins in Indonesia, there 
are 106.06 BSTBOE potential resources 
that have not been established yet.

Career in the future

Engineers in petroleum industry 
have a challenge to think creatively 
for exploiting prosperous remaining 
reserves through many methods of 
technology, i.e. EOR. According to 
Wood-Mackenzie’s long-term crude 
price forecast, oil price will rebound 
and have tendency to rise so that the 
industry will have back a promising 
spirit for young professionals. At 
young age, Ibu Ira had a false alarm 
that in 12 years ahead after she 
graduated there will be no more oil 
to be produced. Yet, after 26 years 
of her working experience, Indonesia 
still has so many remaining reserves 
and need further action of young 
generation to develop the production. 
It is necessary for young professionals 
to think positively, dedicated to the 
assignment, and be creative.

Key success in career

Ibu Ira believes that petroleum 
industry still can provide promising 
career for young generation to achieve 
a success. She defines a success is not 
always about position or great reward, 
nor about big salary. Success is how 
we value our lives without complaining 
and grumbling. Success is about hard 
works, avoid procrastinating, and 
easily get up instead of give up.

Ibu Ira emphasizes maintaining success 
with some acts: integrity, ethical, 
mutual, teamwork, and devotion. Our 
integrity is tested by how honest we 
are doing our job, whether we are 
trustworthy and professional. Work 
ethic is assessed by discipline with 
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respect to time, keeping promises, and obeying the rules. Teamwork is indicated 
by how good relationship with fellow peers, superior, and subordinates. We should 
respect accountability, willing to be led, and accept differences. In addition, active 
in professional organization will improve teamwork skill.

Devotion is expressed by how much we surrender to God, accept fate and follow 
His guidance. The harmony living will be achieved with respecting family rules 
and be generous in donating some portions of sustenance to the needy.

Interview Session 

With this current condition of dropped oil price, what is the strategy to 
handle this unexpected situation since we are as engineers need to survive?

Until today we never know what status will be for oil price. Additional oil 
production 2 mboe from USA shale oil and discoveries surprise us. However, 
positive thinking is necessary that oil price will be back to 80-100 USD/bbl so 
that the operation will become economical. Simple best practice engineering 
is required such as pressure maintenance. Gas or water injection is suitable for 
pressure maintenance to maintain production.

The blessing from spouse and family is important for career. Considering 
your achievement now in the career, if at the beginning your husband did 
not allow you to work, what decision would you make?

Blessing from family is farthermost important for developing a career. It is 
better not to crossing the family values which cause living without a harmony 
as a consequence. Nowadays, online shopping will be an alternative career 
for housewife. Teaching or coaching will be an alternative career if education 
background is considered. In fact, there are so many opportunities out there. As a 
Moslem, blessing from a husband is a must for a housewife for choosing a career.

When you face a conflict of interest or a hard decision pushed by others, 
what is your call regarding your position in the government?

The main objective for SKK Migas is achieving most benefit for nation through 
government. As long as we keep the goal in mind and working for such objective, 
conflict will be minimized by providing understanding and mutual agreement to 
every party for achieving prosperous of nation.

Question A: We are facing a hard time for petroleum industry so that 
companies start to cut cost and cut employees as well. Since you had 
experience about this volatile oil price condition in the past, what suggestion 
for us to survive? Question B: from your experience in SKK Migas, What is 
cost per barrel oil for most companies for run to fail and what strategy they 
are applied?

I believe the tendency of raising oil price exists and we expect before 2020 oil 
price will be back to normal. In addition, national energy demand is still high 
which provides more career opportunity. However, during this time, young 
generations have opportunity outside petroleum industry such as gold mining 
and geothermal with similar expertise. Another alternative is pursuing master 
or doctoral degree. The last option perhaps working abroad as demands of 
human resources in Middle East or Australia are promising. There are so many 
alternatives waiting for your career as you are in productive ages.

About cost per barrel oil of 
production, we need a benchmarking 
study to define cost per barrel. It is 
necessary to make a sharing session 
among companies about transfer 
technology and strategy to achieve 
cost effectiveness.

There are plenty of technical papers 
from professionals. How SKK Migas 
manage and publish these papers 
with engineering data permission 
not only from oil companies (PSC)) 
but also from non-PSC?

For engineering data permission, it 
is necessary to apply the requested 
data to Directorate General of Oil 
& Gas, Ministry of Energy & Mineral 
Resources. The permit is necessary for 
data acquisition.

In your experience, I believe you 
faced a hard time in the career. What 
is your strategy and suggestion for 
us in handling harsh condition?

During career, my hardest days 
were the time when being a new 
housewife while working. Taking 
care of the children while doing 
best at the office is challenging. 
However, time management will be 
a solution. Communication within 
family members is essential. Good 
relationship with coworker, partner, 
and boss will help us a lot for backing 
up any hard part of the job. All in all, 
it is necessary to keep in mind the 
value of trustworthy, integrity, ethical, 
teamwork and the utmost important is 
praying to God.

Much gratitude to Ibu Ira Miriawati 
and SKK Migas for sharing knowledge 
and providing tasty meals. We wish for 
further collaboration in the future. 

Subihi Eka Prasetya &
Afriandi Eka Prasetya
On behalf of YP SPE Java Section
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more about this industry. Totally 
agree with; “I never cut class. I loved 
getting A’s, I liked being smart. I liked 
being on time. I thought being smart 
is cooler than anything in this world.” 
– Michelle Obama said. 

Another challenging moment was 
when I read the announcement 
about SPE Java Scholarship. After 
considering all the aspects, I wrote 
down an essay about “Our Future 
Potential Energy” with theme 
The Most Economical Energy for 
Electricity Resources. No longer 
after that, I got an email to interview 
session. I met Mr. Teddy Komaroedin 
as the representative from SPE Java. 
He is nice; we talked a lot about 
potential energy in Indonesia. After 
interviewing, I felt like that’s I was 
fine if the chosen one wasn’t me 
because I have done my best and I 
got the so many experiences from 
this selection like writing an essay 
and interviewing. I gave all the rest 
to God. 

Last week, I read the announcement 
about SPE Java Scholarship Winners. 
Wow, thank God, I am blessed. I am 
truly blessed. I feel so honorable to 
receive this scholarship. I am going 
to use this scholarship to help my 
parents to pay my KP (Kerja Praktek) 
next semester. Thank to my family, 
my friends, and everyone. Last but 
not least, thank you to SPE for these 
incredible experiences! And of course 
thank you for changing my life in a 
year! 

Hello! My name is Nadia 
Rahmadianty, people know 
me as Nadia. I am Petroleum 

Engineering student in Trisakti 
University and this is my 3rd year. 

Many people ask me, why I am 
joining a manly identical major while 
many of my friends choose the 
opposite. That isn’t because I love 
studying physics/mathematics or 
something related chasing money 
in this industry. Firstly, it comes from 
my curiosity about “How people can 
get the oil from subsurface without 
knowing where exactly it is”. Until 
today, I never regret my decision 
to choose, study, and live in this 
industry that has been proven by 
my willingness to reach a high GPA 
in each semester. Every day my mind 
keeps craving to learn more and 
more about this industry. 

I realize this life is not about having 
a high GPA or studying all day long. 
I enrolled myself to join SPE last year 
and luckily I got a chance to explore 
myself more in this industry by 
joining this organization. After that 
day, my life goes to be more and 
more challenging. They trust me to 
do all the secretary stuffs and yes, I 
am the secretary of SPE Trisakti SC. 
Not only do all the secretary stuffs 
but also I got an honorable job to 
be a Project Manager of Company 
Visit by SPE Trisakti SC. I felt more 
honorable that I could bring some 
members and boards of SPE Trisakti 
SC to Chevron Geothermal Salak LTD 
for this event. Another challenging 

moment was when I got a chance 
to join The 1st Women and Carrier 
Talk in Asia by Schlumberger. I have 
been screened by making an essay 
to join this event. I was so blessed to 
become one of fifty lucky women in 
Indonesia. I learnt a lot of things from 
this event, not only about women’s 
carrier in this industry but also how 
to be a mother and wife while having 
carrier in this industry. 

I challenged myself again to 
be banded to something more 
academicals, I enrolled myself to 
be an Assistant of Resevoirs Fluid 
Laboratory and luckily I got this 
honorable opportunity to teach and 
to give my knowledge that I have 
learnt from my first semester until 
today to my juniors. 

Until today I keep balancing my life 
as a student, an assistant, a secretary, 
and of course as a daughter. I realize 
to do all of those stuffs isn’t easy 
as breathing. I have to do anything 
based on my schedule, so I can fulfill 
all my responsibilities. I feel my time 
management ability is increasing 
day by day. All this responsibilities 
doesn’t make me stressed or to be a 
so serious person, I still have a time 
for playing with my friends or reading 
my favorite fiction novels. Yeah, that 
is what I called time management. 
“You don’t have to come out from 
your comfort zone; you just need to 
expand it. So, you can enjoy your day 
without any pressure because you 
feel comfortable in it.” Most of all, I 
am still me, the craver one to learn 

Scholarship Recipient’sScholarship Recipient’s

Nadia Rahmadianty - Trisakti University, Jakarta



SPE Java . Oct - Dec ‘15 41

Firstly let me introduce myself, 
my name is Aburizal Valdi, 
now I’m a third year student of 

Petroleum Engineering Department 
UPN “Veteran” Yogyakarta. To be 
a Petroleum Engineer is one of my 
biggest dream since I was in high 
school. At the time I just imagined 
that I work in the middle of the sea 
with a lot of pipes and you find the 
oil, after that I learnt more about 
petroleum engineering and I just 
realized to find hydrocarbon is not 
as simple as I think. However, I love 
what I learn now.

When I was in the first year, I was 
active to attend some seminary, guest 
lectures, and courses conducted by 
some organizations in my major, of 
course from that event it gave me 
more information, more knowledge, 
and experiences. But I am very 
interested with SPE, because they 
introduce their organization very 
well and also they have lot of good 
events. At the time I just said that I 
have to join it and I have to take a 
huge role with them. But in SPE UPN 
SC only 2nd and 3rd year students 
can participate in SPE open selection 
so I have to wait until my second 
year. Furthermore, I decided to join 
HMTM (Petroleum Engineering 
Student Council) and API (Asosiasi 
Panasbumi Indonesia), for joining 
two organizations in the same time is 
not easy but I just believe that from 
there I can improve my soft skill like 
time management and responsibility 
with the two organizations that I 
joined. 

Then, in my 2nd year I was selected 
to be a board of SPE UPN “Veteran” 
Yogyakarta Student Chapter in 
External Event Division so I have 
a responsibility to give ideas and 
make concept of every event of SPE 
UPN SC, to give training to person 
in charge in every event of SPE UPN 
SC, to evaluate, correcting, and 
summarize every single detail of SPE 
UPN events which aim to make an 
evaluation and improvements for 
next event by SPE Correction Watch 
(SCW), and that made me proud was 
when I was appointed as the Event 
Coordinator for SPE International 
President Visitation 2015, at the 
time Mr. Nathan Meehan came to 
our campus and gave a short course 
to students in there. From SPE, of 
course I learn more about team 
work, how to work professionally, 
how to make a good event, improve 
my confidence, public speaking skill, 
responsibility, discipline and a lot of 
benefit that I got from SPE UPN.

I am the kind of person who likes 
challenges so when the first time I 
entered the university I have several 
targets and goals that I want to 
reach in 4 years ahead of course the 
first priority and main goal is to be 
successful and graduated in 2017 (for 
4 years) with “cumlaude” predicate, 
besides that I was challenged to set 
my target more that I have to be a 
winner in intellectual competition 
especially in smart competition or 
petrobowl competition in campus 
level, national level and also in  
international level and thank God 

Scholarship Recipient’sScholarship Recipient’s

R. Aburizal Valdi - UPN Veteran, Yogyakarta

Alhamdulillah I have achieved all of 
that targets. Next target I want to 
have two publications and also my 
target is I have to present it in Student 
Paper Competition and becoming 
the winner of that Paper Competition 
and now I have one paper and I can 
be a 2nd winner in student paper 
competition in Petrofest 2015. I still 
have some targets that have not 
been achieved but I am pushing 
myself to the limit and of course for 
my career plan I want to be accepted 
as an employee of an oil company or 
service company.

First time when I applied for SPE Java 
Scholarship I was so nervous and 
pessimistic because there were about 
14 students from UPN who applied 
for this scholarship, and I know they 
are very good and competent. Firstly, 
I have to make an article and I chose 
to write article about “Unveiling 
Geothermal Energy As Future 
Electricity Resources in Indonesia” 
then next step I had an interview with 
Mr. Teddy Komaroedin from SPE 
Java Section. When the result came 
and my name is in one of the SPE 
Scholarship recipients, I thank God, 
my parents and all of my friends. 
I am so happy and proud. I plan to 
use this scholarship to pay my field 
study and also to take English course 
especially in TOEFL preparation. 
Lastly, again I thank SPE Java Section 
and I encourage to all of members of 
SPE UPN Student Chapter to apply 
for this scholarship and take this 
opportunity. Don’t give up! The work 
hard pays off! 
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Petroleum Integrated Days (PETROLIDA) 2016 is an event held by SPE ITS SC which 
is in conjunction with APSC (Asia Pacific SPE Student Chapter Conference). It's our 
4th annual event and still the only annual event held by SPE Student Chapter in 

East Java Region. This event will be held in April 21- 23th, 2016. PETROLIDA 2016 
conjunction with APSC aims to build a conductive relation between all Student 
Chapter in Asia Pacific, to explore more about oil and gas, to build a conductive 
relation between university students with oil and gas company, and also as the 

media for student to apply their creativity concerning today's energy issue.

Student ChapterStudent Chapter

The theme for PETROLIDA 
2016 is “Exploring and 
Utilizing Potential Energy for 

a sustainable Future”, which gives 
big concern into the potential energy 
the earth has to get the sustainable 
energy in the future. PETROLIDA 
2016 consists of 8 sub-events, 
which are 4 competitions and 4 
non-competitions. The competitions 
are Oil Rig Design Competition, 
Petrosmart Competition, Case 
Study Competition and Paper 
Competition. The noncompetitions 
are Inspiring Career Talk with Oil 
and Gas Expo, Amazing Race, Gala 
Dinner and Conference.

Oil Rig Design Competition is 
a competition where participants 
design an offshore oil platform and 
create a scale model maquette of the 
platform based on the criterias and 
within constraints provided by the 
committee.

Petrosmart Competition
is a rally system smart competition. 
All participants will have to answer all 
question or cases related to oil and 
gas exploration, industry and global 
energy industry. This competition 
is very different between another 
student chapter in the world because 
in here we use rally system smart 
competition.

Case Study Competition, all the 
team which consist 3 people will be 
given a case related to the theme and 
the teams must find the solution that 
would be presented in front of the 
judges. 

The last is Paper Competition, 
is an opportunity to present your 
knowledge by doing a research or 
innovation that formed into the 
papers. All the research must be 
related to the main theme of the 
event “Exploring and Utilizing 
Potential Energy for a Sustainable 

Future” which is beneficial to the real 
life.

The Inspiring Career Talk with 
Oil and Gas Expo will be held as 
the pre-event of PETROLIDA 2016 
conjunction with APSC, which aims 
to give an insight about oil and gas 
companies by the speakers of the oil 
and gas companies. In addition to 
this, there is a different event than 
last year.

At this year’s Expo will be held stand 
for several companies with the aim to
introduce the company closer to the 
participants who took part in this 
event. In addition to this event there 
will be a speaker which would provide
motivation for students to become 
a better person and help them to 
reach  heir dreams unfulfilled. In the 
competitions, the participants are the
students from the international 
scope and they’re able to apply 
their knowledge by joining the 
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competitions based on their expertise.

Amazing Race and Gala Dinner will 
be held for all the participants after the 
competitions to create the bonding 
between the participants. Amazing 
race is a non-competition sub-event 
which purpose is to strengthen the 
bond between of Petrolida 2016 
competition participant and to 
introduce the cultural andtraditional 
side of surabaya. Participant will be 
devide intoseveral groups consist 
of approximately consist 10 people 
from different student chapter. 
Participant will travel aroundsurabaya 
while doing fun activities prepared by 
committee.

Gala Dinner is a top of a whole 
PETROLIDA’s event. The purpose is 
to strengthen relationship between 
committee, participant, and sponsors. 
Beside that, this event will also be 
shown art and culture of Indonesia, 
which aims to introduce Indonesian 
culture, especially to the participants 
coming from outside Indonesia.

The last is Asia Pacific SPE Student 
Conference or we call it APSC. APSC 
is the conference which is organized 
for all representative of every Asia 
Pacific Student Chapter to interact, 
exchange ideas and to discuss over 
the issues that might arise in their 
student chapters. This year SPE ITS 
SC given the opportunity to host 
the APSC 2016 and this is the first 
time APSC come to Indonesia. We 

hope through PETROLIDA 2016 
conjunction with APSC, students 
from all over the world can help the 
world to solve the energy problems 
and also get the chance to learn more 
about Indonesian culture. 
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Student ChapterStudent Chapter

ATCE PETROBOWL REGIONAL 
QUALIFIER AND FINAL STAGE 2015

5 students (name attached 
above) from Petroleum 
Engineering Major, Faculty 

of Earth Technology and Energy, 
Trisakti University accompanied by 
Mr. Samsol as the Faculty Sponsor, 
competed on Petrobowl competition 
in Houston, TX on 28th September 
2015. Petrobowl is the most popular 
student competition, which is 
being held by Society of Petroleum 
Engineer (SPE) in the ATCE 2015 
(Annual Technical Conference and 
Exhibition). They could make it to the 

final stage in Houston after finishing 
at the third place in the regional 
qualifier phase that was being run in 
Kuala Lumpur before. There will be 
total of 36 teams around the world 
to join the final stage.

In the final stage in Houston, they 
face River State University (from 
Nigeria) on the first round. With 
hardwork and confidence, they 
defeat the opponent team and 
proceed to the second round. 

Now, they will face the first seeding 
from this competition, which is King 
Abdullah University of Science and 
Technology (KAUST) from Saudi 
Arabia. Unexpectedly, they could 
beat KAUST with decisive score.

Regional Qualifier : 7th May 
2015, Kuala Lumpur, Malaysia

Final Stage : 28th September 
2015, Houston, Texas

Team Member :  
-   Calvin Roesli (Team Captain), 

2012
- David Gozali, 2012
- Eddy Chandra, 2013 
- Samudra Faris A., 2012
- Patrisius Tiopatra S., 2013
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In the third round, they have a head-
to-head game against the best 
Petroleum Engineering University 
across the globe, that is Texas 
Austin University, which is also act 
as the host city of the event. Trisakti 
roosters could make the score equal 
(25-25) with 2 minutes left. But, 
unfortunately, because of lack on 
experience and mentality, they must 
admit their opponent’s victory by 50-
25.

Achievement : 
Elite Eight in the world from 36 
teams, the only Asia-Pasific team 
to reach the elite  eight.

However, Trisakti’s team struggle 
should be appreciated. Since, it was 
their first participation on this event 
and they also held predicate as the 
only Asia-Pasific team left on Elite 
Eight stage (Top Eight).

Hope that, they still could score more 
achievements in the following year. 
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OIL AND GAS FESTIVAL (OGFEST) 2015

17th-18th November 2015, 
Johor Bahru, Malaysia

Team Member :  
-   Calvin Roesli (Team Captain), 

2012
- David Gozali, 2012
- Eddy Chandra, 2013 

Achievement : 2nd rank (Runner 
Up) from 20 teams.

Achievement : 2nd rank (Runner 
Up) from 20 teams.
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Student ChapterStudent Chapter

UPN STUDENTS TRIUMPH OVER 2ND WINNER 
OF PETROBOWL APOGCE 2015

Student members from Society 
of Petroleum Engineers UPN 
“Veteran” Yogyakarta Student 

Chapter won the 2nd Winner in 
the PetroBowl of Asia Pasific Oil 
and Gas Conference and Exhibition 
(APOGCE) 2015 held in Nusa Dua, 
Bali, Indonesia last October 20-22, 
2015. The event was organized and 
hosted by the SPE Asia Pasific and 
also Society of Indonesia Petroleum 
Engineers (IATMI) as collaborator. 
Asia Pasific Oil and Gas Conference 
and Exhibition (APOGCE) 2015 is an 
annual event that is held alternately 
among Indonesia and Australia. In 
considering of the challenges facing 
the industry in meeting the growing 
energy needs of the Asia Pasific 
region, the theme of the conference 
is “Sustain and Gain: Bending the 
Curve”. Not only conference and 
exhibition from oil and gas company, 
in this event also consist of Intelectual 
Student Competition like Student 
Paper Contest and PetroBowl.

SPE UPN send 2 teams of delegation 
to compete in this event.  Each of 
UPN team consist of 5 members. 
In the game, only 3 members that 
can compete against other teams 
while 2 team members become 
the subtitutes. And gratefully, UPN 
“Veteran” Yogyakarta Team A could 
get the 2nd Winner of PetroBowl 
Competition.

In the first round UPN Team defeated 
Institut Teknologi 10 November 
(SPE ITS Student Chapter) and 
Universiti Teknologi Petronas (SPE 
UTP Student Chapter). After qualified 
for the next round, UPN team had 
to face university from Philippines, 
Batangas State University in quarter 
final round, after the tight game 
UPN team can win over that match 
and qualified for semifinal round 

against Gadjah Mada University (SPE 
UGM Student Chapter). UPN Team 
also successfully won over UGM in 
the semifinal round and proceed to 
the Final Round against Bandung 
Institute of Technology (SPE ITB 
Student Chapter). Unfortunately, 
after very exciting and very tight 
game we lose to ITB with the score 
135-125. So UPN team should be 
satisfied by getting the second 
position in PetroBowl Competition of 
APOGCE 2015. 

“For me APOGCE is a very good event 
that can provide the international 
platforms wherein students, steeped 
in the disciplines of Petroleum 
Engineering and Geosciences,  so 
we are able to engage in intellectual 
exchange with industry professionals 
and other delegates comprising a 
multicultural community, establish 
and strengthen ties with international 
institutions, as you can see we 
all have a new friends here from 
Vietnam, Thailand, China, Malaysia, 

Philippines and so many friends from 
other countries in Asia Pasific. We 
can apply and demonstrate our skills 
and talents with the ultimate goal 
of winning, thus bring recognition 
to our university and country. So, 
this is a good experienced especially 
for me as a student from Petroleum 
Engineering Major to make a new 
network and connection, know the 
newest issue and development of 
technology, and also can compete 
for International Competition. I feel 
so disappointed that we have to lose 
in the final match, but I think that 
was no problem, we have to study 
more and more again and hope UPN 
team can be the Champion for next 
PetroBowl APOGCE”, Said Aburizal 
Valdi, one of members from UPN 
Team A.

For the next year, APOGCE 2016 will 
be held in Perth, Australia with theme 
Catching the Next Wave – Delivering 
Affordable Energy. 
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2015 SPEED-FEST 
(SPE EDUCATION FESTIVAL)  

SPE Educational Festival 2015 
(SPEED-FEST 2015) is the 
flagship event of SPE UPN 

Veteran Yogyakarta Student Chapter 
as a tangible action in education 
to improve knowledge in oil and 
gas industry. It becomes one of the 
biggest events on calendar event 
this year. This year, SPEED-FEST 2015 
consisted of various developmental 
events such as National Seminary, 
Smart Competition, Public 
Speaking and Meet & Great, Talk 
Show, Debate Competition, Energy 
Conference. We invite high school 
students, university students and 
also public society who is concerned 
and interested in oil and gas industry 
and also who wants to get more 
knowledge about our event and SPE. 
The theme of SPEED-FEST 2015 was 
“Expanding Education for Affordable 
Energy”.

National Seminar SPEEDFEST 2015 
was held on Saturday, September 
12, 2015. This national seminar is the 
one of seven events from SPEED-
FEST (SPE Education Festival) 2015. 
The theme of this national seminar 
was “Maximizing Unconventional 
Resources for Sustainability of 

Human Energy”. We all know the 
conventional resources is getting 
harder to be obtained. Because of the 
serious problem like that, we have 
to know about the unconventional 
resources energy. National seminar 
is one of special event  which is as 
opening SPEED-FEST 2015. Who 
is officially opened by President 
SPE UPN Veteran Yogyakarta SC, 
Anugrah Fadhlan. Afterwards there 
was a great violinist that can make 
the audience in this seminar amazed 
because of his music performance in 
opening ceremony of SPEED-FEST 
2015. There were 3 speakers on this 
National Seminar . The first speaker 
was Mr. Ardianto Hendriasmono from 
Kuwait Oil Company who presented 
about Oil Water and Gas Production 
Allocation., second was Mr. Amrullah 
Hasyim from EPHINDO who 
presented about Coal Bed Methane 
Permeability, and the third was Mrs. 
Sekar Hastasari from Pertamina who 
presented about Unconventional 
Hydrocarbon as a Future Potential 
New Energy Alternative In Indonesia.  
Many participants were enthusiastic 
joining the event. 

Continue to 2nd event of SPEEDFEST 
series of event 2015 we invite senior 
high school students in Yogyakarta 
and Central Java to compete in 

English Debate Competition. On 
September 26-27th 2015, English 
Debate Competition (EDC) with 
the theme “Youth as World’s Best 
Energy” has been successfully held 
by us. The purpose of this event was 
to introduce to younger generation 
about oil and gas industry and also 
maket them aware to face the energy 
challenge. This competition started 
by motion launching, case building 
and went through 3 rounds consisting 
of preliminary round, semifinal 
round and final/grand final round. 
There were 14 participating teams 
from various senior high school in 
Yogyakarta and Central Java. We ran 
this event for 2 days. First day was 
started at 09.00 AM and finished 
at 06.00 PM, and second days from 
09.00 until 12.30 PM.  Finally at the 
end of EDC we got the champion 
that goes to SMA Prambanan Team B 
followed by SMA 8 Yogyakarta Team 
A as the runner up. There were also 
category of winning the best speaker 
which were Ratu Equivalen Fikri F. 
from SMA 8 Yogyakarta. We do hope 
all students has joined EDC got the 
benefits, knowledge and experiences 
from the competition and they could  
improve their skills about debate skill 
positevely and knowledge about oil 
and gas industry.
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We got the success in National 
Seminar and English Debate 
Competition for Senior High School, 
so we went to the next event which 
was smart competition, a competition 
matches teams against one another 
in a fast-paced quiz competition 
covering technical and non-technical 
aspects of the oil and gas industry. 
We choosed smart competition as a 
breakthrough competition of SPEED-
FEST  because that competition 
is the most favorite in Petroleum 
engineering department of UPN 
Veteran Yogyakarta. The event was 
held on Oct 2nd 2015 at Seminary 
Room Faculty of Mineral Technology 
Arie Frederik Lasut Building. The 
participants came from Faculty of 
Mineral Technology and Faculty of 
Indusrty UPN Veteran Yogyakarta 
with total 13 teams participants. 
There were also 2 judges for this 
event, they were Mr. Yosaphat 
Sumatri. He is the Lecturer of 
Petroleum Engineering Department. 
And Mr. Wicaksono, which is Senior 
Petroleum Engineer on Petrochina Oil 
Company and he is also the alumni of 
Petroleum Engineering Department 
UPN Veterean Yogyakarta. The 
competition started with battle each 
two teams in every elite till final 
round. Finally the winner was coming 
out 3rd place, 2nd place, and 1st 
place, they were LNG Team,  Jack Up 
1 team, and Sambalado Oil Team. 
The member of Sambalado oil team 
were Jalest Septiano, Raden Aburizal 
V, and Gentur Wikan Wijayanto. 
Congratulation for them. Along the 
competition all of the participant had 
given their best performance without 
any unfair attempt occurred. After the 

battle finished, the event is continued 
by giving the prizes and trophies to 
the winners and the event is closed 
by giving the judges memento and 
took the photos session. We do hope 
this event will give a lot of benefits 
to all students which are not only the 
participanting team, but also all the 
people who attended the event. 

Three events have been conducted 
successfully as it made us confident 
to continue conducting next series 
of event from SPEEDFEST 2015. 
It was Public Speaking Workshop 
that was conducted the following 
day after Smart Competition Event 

exactly on Oct 3nd 2015 at Seminary 
Room Faculty of Mineral Technology 
Arie Frederik Lasut Building. This 
event had theme “1000 secrets of 
confidence for your future career” 
and invited Mr. Djoko Ari Wibowo 
(Consultant Drilling Supervisor 
MontD’or Petroleum, Consultant 
Drilling Supervisor Petronas Carigali 
Sdn Bhd Malaysia, Consultant 
Drilling Supervisor Japan Petroleum 
Exploration Co.,Ltd) and Mrs. 
Diarmila Sutedja (Corporate and 
External Communications Manager 
Conoco Phillips) as the speakers of 
this event. We believe that they have 
many experiences which related 
to public speaking skill. So, we are 
interested to invite them to share 
their experience and useful tips to 
speak convincingly in front of the 
public. The participants were coming 
from UPN Veteran Yogyakarta, 
Universitas Gadjah Mada, and Sanata 
Dharma University with over 100 
participants. This event was enjoyful 
atmosphere because any therapies 
to all participants with purposes their 
public speaking skill would come 
out as naturally. No one got sleepy 
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during event and everyone listened 
to the exciting and interractive 
presentation from the speakers. 
Finally, after the event finished 
with giving memento and photo 
session. All participants also could 
take the certificate immedieately at 
the registration table. They all gave 
positive respond about the event. 

In the same day, at the evening, 
after we finished the public speaking 
workshop event in the morning, 
we continued the series event of 
SPEEDFEST 2015 which was SPE 
Meet and Greet where the purpose 
of the event is for fun dining, reunite, 
hear the stories from our formers 
that already work in oil and gas 
industry, and also spread the SPE to 
the student in our university.  The 
theme for SPE Meet and Greet was  
“Rise The Chain Peep The Future”. 
This event was held at Milk Tutu 
Pringwulung, Yogyakarta. The whole 
event was covered with enjoyful time, 
and family atmoshphere between 
members, boards and formers. There 
were a live music performance, many 
foods served to attandence and the 
selfie contest. The event was informal 
that was just sharing about the 
experiences. Some formers who have 
worked shared us their experiences 

in the field and company, while there 
were some formers also shared us 
about joining competition through 
SPE and motivate us to always win 
many competitions. We do hope that 
will be a motivation for all students if 
everyone can achieve it by themselves. 
This SPE Meet and Greet main event 
was opened by speech from our 
formers of SPE. A lot of our formers 
that already have a job in oil and gas 
Industry, such as Vico, Halliburton, 
Ministry of ESDM, and etc. That 
was such an inspiring experience 
from experienced people. They said 
that we as the current board of SPE 
should have a strong relationship to 
each others. Because when we have a 
good relation, with 
a right formation, 
the lifting power 
of problem could 
create a fun 
environment, and 
the result is that will 
divided the task, 
and multiply the 
success. And also 
we need to create 
the environment of 
discussion between 
boards to light up 
our creativity in 
problem solving. 

After the sharing session done, we 
announced the winner of instagram 
selfie contest, a contest that we 
already held 1 week before this 
event. So every participant could 
take a selfie with SPE logo as the 
background. We gave the winners 
some nice merchandise. This event 
was closed with photo session. We 
hope every participant enjoyed and 
also get motivated to attend the next 
SPE Event.

After conducting several events above 
we were almost closed to the end of 
SPEED-FEST 2015 series of event. 
The two last event we conducted 
was Talkshow which was one of 
breakthrough events in this period. 
This event was held on November, 
7th 2015 at Seminary Room FTM-
UPN “Veteran” Yogyakarta. The 
theme of this talkshow was “The 
Economics Condition of Oil and 
Gas Industry That We are Facing 
Today”. The purpose of this talkshow 
is to boarden the viewer’s mind on 
the current situation of oil and gas 
industry.

The concept was just like talkshow 
generally. There were 2 speakers 
and 1 moderator. On this event, 
we invited an expert in oil and gas 
sector and an economic observers 
oil and gas as our speakers. This 
event was also open for all majors 
from all universities and public. 
The participants of this event were 
55 persons. This event focused on 
the drop of oil prices and how we 
overcome the situation as engineers. 
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The first speaker was Mr. Sigit 
Raharjo as VP Upstream Technology 
Pertamina. The first session he 
presented focused on Pertamina as 
the oil company in Indonesia. The 
second session was presented by Mr. 
Otto Hatta as Independent Energy 
Consultant. He wanted the students 
to think out of the box, not just focus 
on the oil industry. We can try to 
become entrepreneurs, lectures, or 
continue studies. Between the two of 
speakers, there was a moderator who 
led this talkshow. Mrs. Pipit Irfani as 
the moderator is a board of SPE UPN 
“Veteran” Yogyakarta. This event was 
held at 8 a.m. till 12.15 p.m. This event 
has gone better with enthusiasm 
from participants were very active. 
The speakers was very talkative 
responding to questions from 
participants. They did not hesitate to 
provide a variety of information and 
open our mind to more advanced 
state when the condition of oil and 
gas industry is drop.

Finally, we reached the last event 
of SPEED-FEST 2015 which was also 
breakthrough of SPEEDFEST 2015 
also. It was SPE Energy Conference. 
This event shown about how the 
students could solve the problem 
and as practiced to cooperate the 
teamwork with each others. This 
event was held  in November 8th 
2015, located in Herritage Hotel, 
Yogyakarta. This conference was 

concerned in Unconventional Energy 
input to the global energy industry’s 
organization and markets. This 
competition is expected to increase 
student creativity and sensitivity 
for the critical examination in 
analyzing a problem and provide 
the best solution, also expected to 
be a forum which the participants 
can do mutual sharing of insights 
among participants with different 
backgrounds majors that will add 
global insight extensively with theme 
“Synergy and Collaboration for 
Developing Unconventional Energy 
Independence”. There were 30 
participants from some universities 
in Yogyakarta that was divided into 6 
teams. They presented their ideas for 
resolving the case with enthusiasm. 
There were three adjudicator of this 
event, they were Mr Nur Suhascaryo, 
Mr. Otto Hatta, and Mr. Mirza Azhari. 
They adjudicate the participants very 

well. They had many questions that 
make the participants should think 
critically. And at last, at the end of 
the event, we announced the winner 
of this contest. There were 4 winner 
categories which were best essay, 
best speaker, second best team, and 
first best team. Best essay won by 
Prijo Hutomo. Best speaker is Teuku 
Aulia Fakri. Second Best team is 
secured by Mutia Yusri Ristanti, Rifqi 
Prasanda, Sigit Prianto, Muhammad 
Dias Pahlevi, and Welria Yogi Riady. 
The best team won by Soedipta Badia 
Banurea, Christian Bimo Ady, Abdillah 
Ibrohim, and Lintang Hartanta. Once 
more, we congratulate all winners of 
each competitions and thank you so 
much for participating in our SPEED-
FEST 2015 series of event. See you 
next year in SPEED-FEST 2016. 
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ONE DAY COURSE WELL CEMENTING 
& ENHANCED OIL RECOVERY

Student ChapterStudent Chapter

On Saturday, 3rd October 2015 
SPE UGM Student Chapter 
held an One Day Course with 

topic Well Cementing and Enhanced 
Oil Recovery in T2.01 Room of South 
Builing, Mathematic and Science 
Faculty, Universitas Gadjah Mada. 
The speaker of Well Cementing 
course is Mr. Aulia Hamdani Feizal 
as Drilling Engineer from Energi 
Mega Persada, and the speaker 
of Enhanced Oil Recovery is Mr. 
Jarot Setyowiyoto as Lecturer from 
Geological Engineering Department, 
Universitas Gadjah Mada.

The interest for this one day course 
was good because, not only has 
interested by student Geological 

Engineering, Geophysics, and 
Chemical Engineering but also from 
other department like Mechanical 
Engineering which attracted by Well 
Cementing topic. The course start 
on 8.00 p.m, and the participant has 
a registration before. Atmosphere of 
this one day course was good, with 
first topic from Mr. Aulia Hamani 
Feizal that told us about important 
thing in well cementing. For this 
course session, many participant 
has question for Mr. Aulia. After 
that, coffee break was delivered for 
the participant and also acoustic 
performance was given by our 
boards.

Then, Enhance  Oil  Recovery 

course was delivered by Mr. Jarot 
Setyowiyoto, and he told the 
participant about method of EOR, and 
any aspect that preserve hydrocarbon 
field to have an enhanced oil recovery. 
Many participant has interest in this 
course, and also give question and 
curiosity to Mr. Jarot. For apreciation 
to our speaker in this one day course, 
comitte has a momento for each of 
the speaker. Before the course end, 
speaker, participant, and comittee 
has a photograph session.

We sincerely want to say thank you 
for the speakers and participants who 
can join in this one day course. 
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GEOXPO is one of the event that 
include in the GEOWEEK 2015. 
GEOWEEK is an event that held 

by HMTG and Geological Engineering 
Department, in one week consist of 
many event about geoscience and 
also to celebrate Dies Natalies of the 
department itself. GEOXPO is one 
of the event, that exhibit industrial 
company, and geoscience academia 
like Pertamina Geothermal Energy, 
GEODIPA, PT Freeport, Geological 
Engineering Laboratory, Geodetical 
Engineering Department, Geophysics 
Department, and also the student 
chapter like SPE UGM Student 
Chapter.

The event held in two days, 15th – 
16th October 2015 at Main Hall Grha 
Sbha Pramana Universitas Gadjah 
Mada and has visited by more than 
2000 people. SPE UGM Student 
Chapter as one of the participant, 
have a booth to exhibit and tell 
visitor who has interest and curiosity 
about SPE UGM Student Chapter. 
In our booth we exhibit about 
current boards and our vision in this 
period, latest events, achievements, 
competition participation, our 
uniform, and our next event. Also we 
tell about the benefits of becoming 
member of SPE, and give the form 
for membership to the visitor who 
has interest to join.

The interest of visitor to come to SPE 
UGM SC booth and ask about SPE 
UGM SC was good. The visitor is not 
only from petroleum engineering, 
or geological engineering student, 
but also another department like 
electrical engineering and physical 
engineering. And also the visitor is 
not from UGM, they also come from 
UPN, STTNas.

In GEOXPO, we also have a discussion 
in a talkshow that led by Mr. Rovicky 
Dwi Putrohari with the other student 
chapter. The talkshow was called 
“Energy Talk”, and discuss about 
energy matter in Indonesia.

Becoming participant in this event 
was great and a good opportunity 
for us. Beside that we can promote 
SPE UGM Student Chapter, we also 
can have more knowledge about 
other student chapters. 

SPE UGM SC PARTICIPATION IN 
GEOXPO GEOWEEK 2015
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SPE Asia Pacific Workshops
www.spe.org/asiapacific

Plan Your Learning Schedule for 2016

SPE Challenges of Frontier Deepwater Drilling Workshop Yangon,
Myanmar

24 - 27 Jan

SPE Digital Field Development & Management - Data Driven 
Analytics & Decision Making Workshop 

Kuala Lumpur,
Malaysia

21 - 24 Feb

SPE Operating Ageing Assets - Operating, Upgrading and Extending 
the Production Life of Mature and Ageing Offshore Assets Workshop 

Kota Kinabalu,
Malaysia

21 - 24 Feb

SPE Drilling and Completion Fluids/Waste Management – Maximising 
Drilling Performance & Well Productivity Workshop 

Kuala Lumpur,
Malaysia

29 Feb - 3 Mar

SPE Complex Fluid Characterisation - Impact on Gas Recovery & 
Production Workshop 

Kuala Lumpur,
Malaysia

13 - 16 Mar
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NNo. PPosition NName CCompany AAddress TTel EE-mail MMember#
1 CChairman Hasbi Lubis Schlumberger Wisma Mulia 42nd Floor, Jl. Gatot Subroto 

No. 42, Jakarta 12710

+628111251148 hasbilubis@slb.com 3169015

2 VVice Chairman

3 VVC Membership Steven Broadmeadow Geoservices Jl. Minangkabau Barat No. 34, Jakarta 12970 830-5555 stevenb@welltechengineering.com 957704

4 VVC Membership Cessy Bellafania Semesta Energi Services Graha Satria 1, 2nd Floor Suite 203A/204, Jl. 

Raya Fatmawati No. 5, Jakarta 12430

+628551123855 cessy.bellafania@semestaenergi.co.id 3519018

5 VVC Program Geoff Thompson Indo Kaya Energi Jl. Wirajasa Blok ZN No. 1, Jakarta Timur +62811834132 geofft@cbn.net.id 3106465

6 SSecretary Amin Hartoni Engineering & 

Management Consulting

DBS Bank Tower 28th Floor, Jl. Prof. Dr Satrio 

Kav. 3-5, Jakarta 12940

+62811816560 sumber.ahartoni@gmail.com 3050372

7 SSecretary Prijo Hutomo Individual Koperasi ASB, Jl. Golf Raya, Kompleks BPM 

Blok C4, Depok 16433

+62811821108 Prijo.Hutomo@starenergy.co.id 846469

8 TTreasurer Iwan Soerono Schlumberger Wisma Mulia 42nd Floor, Jl. Gatot Subroto 

No. 42, Jakarta 12710

+628121015722 soerono1@slb.com 3207263

9 TTreasurer Hanifatu Havida ExxonMobil Wisma GKBI Room 27-321, Jl. Jend 

Sudirman Kav. 28 Jakarta 

+628118606625 hanifatu.avida@exxonmobil.com 3155502

10 PPast Chairman Thomas Schievenbusch 3498828

11 AAdvisor Bambang Istadi PT. Energi Mega Persada 

Tbk.

Bakrie Tower 28th Fl. Rasuna Epicentrum, Jl. 

HR. Rasuna Said, Jakarta 12960

+62811883266 bambang.istadi@energi-mp.com 3262190

12 AAdvisor Peter Adam PT. Energi Mega Persada 

Tbk.

Bakrie Tower 23rd Fl. Rasuna Epicentrum, Jl. 

HR. Rasuna Said, Jakarta 12960

+628121017094 peter.adam@energi-mp.com 1347491

13 SSection Officer Mega SPE Java Section Wisma Mulia 42nd Floor, Jl. Gatot Subroto 

No. 42, Jakarta 12710

+6281311113128 speindonesia@slb.com

NNo. PPosition NName CCompany AAddress TTel EE-mail MMember#
14 SScholarship Teddy Komaroedin Pertamina EP - Blue Sky 

Langsa Ltd.

Menara Prima 26th Floor, Jl. Lingkar Mega 

Kuningan Blok 6.2, Jakarta 12950

+628129174430 thkom@yahoo.com 888644

15 CCo. Scholarship Fitrah Arachman PHE ONWJ Perkantoran Hijau Arkadia Tower F 11th 
Floor, Jl. TB. Simatupang Kav. 88 Jakarta 

+62811156873 fitrah.arachman@pertamina.com 3067221

16 SStudent Chapter & YP Muhammad Titis 

Redjoso

Star Energy Wisma Barito 10th Floor, Star Energy Tower, 
Jl. Let. Jend. S. Parman Kav. 62-63, Jakarta 

+628128584456 titis.redjoso@starenergy.co.id 3200553

17 CCo. Student Chapter & YP Julianta Panjaitan ConocoPhillips Indonesia Ratu Prabu 2 Building, 11th Floor, Jl. Letjen. 

TB Simatupang Kav 1B Jakarta 12560

+6281328001572 julianta.panjaitan@gmail.com

18 CCo. Student Chapter & YP Subihi Prasetya PT. Energi Mega Persada 

Tbk.

Bakrie Tower 23rd Fl. Rasuna Epicentrum, Jl. 

HR. Rasuna Said, Jakarta 12960

+622125577000 subihi.prasetya@energi-mp.com 4068760

19 CCo. Student Chapter & YP Syahrilyan Novizar 

Mishar

Medco E&P Indonesia The Energy Bldg 52nd Floor, SCBD Lot 11A, 

Jl. Jend. Sudirman Jakarta 12190

+622129954685 Syahrilyan.Mishar@medcoenergi.com 3543795

20 CCo. Student Chapter & YP Savitri Mutiah Poerboyo PT. Energi Mega Persada 

Tbk.

Bakrie Tower 23rd Fl. Rasuna Epicentrum, Jl. 

HR. Rasuna Said, Jakarta 12960

+6282111199082 savitri.poerboyo@energi-mp.com 4084945

21 CContinuing Education Hari K. Oetomo Petrochina Menara Kuningan 20th Floor, Jl. HR. Rasuna 

Said Block X-7 Kav. 5 Jakarta 12940

+62811801047 hari.oetomo@petrochina.co.id 1535368

22 TTDG Lead Edy Subiantoro PT. Energi Mega Persada 

Tbk.

Bakrie Tower 23rd Fl. Rasuna Epicentrum, Jl. 

HR. Rasuna Said, Jakarta 12960

+628111770418 edy.subiantoro@energi-mp.com 4202862

23 CCo. TDG Anzar Syed Schlumberger Wisma Mulia 42nd Floor, Jl. Gatot Subroto 

No. 42, Jakarta 12710

+628121006732 SIslam@slb.com 182357

24 CCo. TDG Niesharsa Triaswari Statoil Indonesia Pondok Indah Office Suite 602, Jl. Sultan 

Iskandar Muda Kav. V-TA, Jakarta 12330

+628121063981 nitr@statoil.com 3443034

25 CCo. TDG Paulina Tio DAW Group Alamanda Tower 22nd Floor, Jl. TB. 

Simatupang Kav 23-24, Jakarta 12430

+62818985489 niranaga@hotmail.com 3485527

26 CCo. TDG Sri Rahayu PT. Energi Mega Persada 

Tbk.

Bakrie Tower 23rd Fl. Rasuna Epicentrum, Jl. 

HR. Rasuna Said, Jakarta 12960

+6281392087252 sri.rahayu@energi-mp.com 4105582

27 MMedia/Advertising William Ongseputra GE Oil & Gas Jl. RA. Kartini Kav. 8, Cilandak Barat, South 

Quarter, Tower B 19th Fl, Jakarta 12430

+6287789255035 william.ongseputra@ge.com 3467283

28 CCo-Editor Robert C Mathes RM&EC Consulting, C.A. +6281389350256 rmathes@rm-ecconsulting.com 930388

29 WWebsite Satrio Wibowo HSP Energy Pondok Pinang Center - C34, Jl. Ciputat Raya 

Jakarta 12310

+628115426790 jandisatriowibowo@gmail.com 3442543

30 SShrimp Boil Doug Slusher Santa Fe Relocation 

Services

Jl. Karanggan Muda Raya No. 59 Gunung 

Putri 16961, Bogor Indonesia

+628161902830 Doug.Slusher@santaferelo.com 4098263

31 FFish Fry Rob Jagodzinski Turbochem International Menara Batavia 21st Floor, Jl. KH Mas 

Mansyur Kav 126, Jakarta

+628111631739 turbobigrob@yahoo.com

32 CCo. Fish Fry Pande Susanta National Petroleum 

Services (NPS)

The Manhattan Square Building 12th Floor, 

Jl. TB. Simatupang Jakarta 12560

+^28118418878 psusanta@npsintl.com

33 GGolf Bob Shearer Oilfield Advisor Jl. Darul Ma'arif 45G, Jakarta Selatan 12410 +62816864315 shearer@dnet.net.id 926006

34 GGolf Brad Sincock Geological Consulting +62811947920 bsincock53@gmaill.com 3437981
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Consider it covered.

When it’s under Wild Well.
Wild Well stands for safety, integrity, and competence—supplying customized 
solutions to pressure control and operational issues wherever they arise. We 
protect assets onshore and offshore, at inland and deepwater locations. And  
we’re also the recognized experts in non-emergency aspects of well control.

With nearly 40 years in the business, the legacy of Wild Well is built on 
dependability, courage and innovation. Our new brand identity conveys 
our promise to carry that legacy into the future.

Head Office- PT. Abumas Albindo
Jalan Buncit Raya Pulo No.8
Jakarta 12740, Indonesia
Ph: + 62 21 797 1025

Branch Office - PT. Abumas Albindo
Balikpapan Permai Blok L No.9
JI. Jend. Sudirman, Balikpapan 76112
East Kalimantan, Indonesia
Ph: + 62 542 733071

Wild Well Corporate
Drilling Technology Center
2202 Oil Center Court
Houston, Texas 77073 U.S.A
Ph: + 1 281 784 4700

See more at wildwell.com


